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Bo Ckomnje

Coapxunu
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PonoBaTa eTHAKBOCT BO HCTPAKYBAWHETO H HMHOBANMHUTE KAKO MPHUOPHTET .....ooovveevieiieiieninenineanees
Pa3Boj na Ilian 3a poaoBa efHAKBOCT Ha YHHUBep3uTeToT ,,CB. Kupnia u Meroauj*“ o Ckomnje ..
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IIpensior-npucran 3a nogo0pyBame HA POAOBHOT KBAJUTET (TAHUPAHBE) ...ooovvveriveeiineeririeanieeenens
AKIIHOHEH TUIAH 32 POHOBA €THAKBOCT .......eeiuvieuteeteesttasteesureasteanteaseasseessessseeasseaseasseesseessesssesssesnsesnnes

Lex lZ_HO,Z[I/IFHYBaH)e Ha CBE€CTa Kaj CTYACHTUTEC, aKAACMCKUOT Kaaap U aIMUHUCTPATUBHUOT KaJap 3a
poaoBa €AHAKBOCT

Lex 2: ITomoOpyBame Ha pojoBaTa AUMEH3HUja BO HACTaBaTa U UCTPAXKyBamETO
Len 3; BkiayuyBame Ha pogoBaTa AMMEH3Hja BO PAKOBOIHHUTE MO3UIMH U OAIYIyBambETO

en 4: [TomoOpyBame HA POIUTEIICKOTO OTCYCTBO, (PIIEKCHOMITHO paclopelyBame Ha pab0OTHOTO
BpEME U TpUKa

Hen 5: MHCTMTYIIMOHANHA afanTanyja Ha nanaeMujata Ha COVID-19, kako BiujaHue Bp3 pojioBaTa
€IHAKBOCT BO HCTPAKyBambETO M PA3BOjOT
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YuuBepsurer, CB. Kupua u Metoauj“sBo Ckonje
IInanw 3a poaoBa eIHAaKBOCT

3aaHNHA U BOBE]

PonoBara eHakBOCT € €1HO 01 CYIUTHHCKUTE YOBEKOBH ITpaBa 3allITUTeHH of] cTpaHa Ha OH u ocHoBHa
BpenHocT Ha EBporckara Yauja. [lomoOpyBameTo Ha pojoBaTa €IHAKBOCT MOXKE Jia CE IOCTUTHE W Ha
HALMOHATHO Y HA MHCTUTYLIMOHATHO HUBO, CO 00e30e/lyBamke Ha COOJBETHN aKTUBHOCTU U CO BKITy1yBarbhe
Ha cuTe akTepu. BocrocTaByBameTo Ha €IHAKBH MOYKHOCTH 32 KEHHUTE U MOKUTE BO 0OpA30BAHHETO U BO
HayKaTa, BO PaAMKUTE Ha YHUBEP3UTETOT, € IPEIyCIIOB 32 UIHO IIO3UIIMOHUPAE HA PAMHOIIPABHO JIETyBatbe
Ha CBOWTE CTYJICHTH BO cHTE c(epr 0J] HUBHUOT OMIITECTBEH JKUBOT. [ [prMeHaTa Ha e/JHaKBH MOYKHOCTH Ha
Pa3IMYHU HUBOA, KAKO LITO CE BMPEXYBAbETO M MOOMIHOCTA HA CTYICHTHTE U aKaJIeMCKUOT KaJap, Kako 1
OBO3MOXKYBAaHETO Ha CJHAKBO YYECTBO BO Pa3HU UCTPAKYBAYKU M MHOBALMCKH ITPOEKTH, IIPUIOHECYBA 32
nono0pyBame Ha KBAJIMTETOT U Ha 00pa30BHATa U HA Hay4yHaTa padota. EnqHakBarta pogoBa mpaBeJHOCT BO
HCTPaKyBaeTO M HAcTaBaTa M €IHAKBOCTA BO HAYYHUTE W HCTPaKyBaUKHUTE KapUepH, JIUIEPCTBOTO U
YUYECTBOTO BO CHTE OPraHM CE HAjBAKHH 32 CO3/IABAIE HA 1M0J00pa M MOKBAJIMTETHA paOOTHA CpeiuHa,

TeHEPAIHO BO CUTE acleKTH Ha (DYHKIMOHUPAKETO HAa YHUBEP3UTETOT.

Peny6nmka Ceeprna MakenoHuja € Maina 3emMja 6e3 u3Jie3 Ha MOpe, CO OKOITy 2 MIJIMOHA YKUTEIH U € 3eMja
KaH/IUJIaT, KOja ce CTPEMH Jia CTaHe WwieHka Ha EBporickara Yamja. Criopen noparomnure of p:kaBHHOT
3aBoJ| 3a cratuctuka Ha PemyOmmka CeBepHa MakemoHuja, TIpOIIEHTyalTHAaTa 3aCTAllCHOCT Ha KEHUTE U
MaKUTE BO BKYITHOTO HACEJICHHE € PEUMCH eIHaKBa, 0JJHOCHO 49,9 % oj1 HaceneHueTo ce sxeHu, pojeka 50,1

% ce Maxu.

Peny6mmika CeBepHa MakeioHHja ro peryyimpa HallMOHAIHHOT CHCTEM CO BOCIIOCTABYBAH-€ HA €THAKBU
MOKHOCTH 32 KEHHUTE U MOKUTE, CO NpaBaTa 1 0OBPCKUTE 3a 00e30eyBame Ha TAKBATA €IHAKBOCT, OTHOCHO
TOA CE& HALIMOHAIHOTO 3aKOHO/IABCTBO U CTPYKTYPHUTE 3a MOJUIPIIKA U IPOMOBHPALE, BO KOU, HA Pa3iIMuHU
HHMBOA, BEKE CE BOCIIOCTABEHU E€JHAKBUTE MOKHOCTH TIOMETY JKEHHUTE U MaKuTe. | TaBHHOT 3aKOH KOj ja
perynupa poaoBara eaHakBocT Bo PeryOinka CeBepra MakenoHnja € 3aK0HOT 32 eTHAKBH MOKHOCTH Ha
JKeHHTe M MajKhTe’, a TVIABHATA MHCTMTYIMja OITOBOPHA 33 MMIUIEMEHTAIja HA OBAA IMONUTHKA €
MHMHHCTEPCTBOTO 3a TPYA M COLMjaJIHA IOJUTHKA, KO€ BO MOMEHTOB pa3BhBa HoBa Haumonanna

cTpareruja 3a poaosa exnaksocT ° 3a nepuogor 2021 — 2026 roauHa.

! http://www.stat.gov.mk/publikacii/2021/Gender%202021.WEB.pdf

2 3aKoH 3a ¢/IHAKBH MOXKHOCTH Ha JKeHUTE U MaxuTe, CyKOeH BECHHK Op. 6/2012.

3 Ke ce nonece HoBa narnponanua CTpaTeryja 3a pogoBa eHakBoCT 3a mepronoT 2021 — 2026 roguna, JlIOKyMEeHTH
mtsp.gov.mk
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“

Yausepsurter, CB. Kupua u MeToauj
IInanw 3a poaoBa eIHAaKBOCT

Bo Ckomje

Bo 2011 roguna, Penrybimka CeBepHa Makenonwuja ja ormmiia Konsenyujama na Cogemom na Eepona 3a
cnpedysarse u bopba npomus Hacuicmseomo 6p3 sxcerume (VicranOyrcka KOHBEHIM]a) U ja paTh(uKyBarie
KonBennmjara Ha kpajot Ha 2017 roguxa. Penybnmka CeBepra Makenonnja nMa passrueno 1 Hammonasen

AKIHOHEH IJIAH 32 HMILIeMenTanuja Ha Mcranbysickara konsennuja (2018 — 2023)*,

Bo 2019 romuna, Perryommka CeBepra Makemonuja 00jaBi COTICTBEH MHJIEKC 32 pOIOBATa €IHAKBOCT CO
ckop ox 62 moena. Criopen aHamu3ata Ha EBPONCKHOT MHCTHUTYT 3a PoOI0Ba €IHAKBOCT, Penyonuxa
Cesepra Maxedonuja ce Haora manky noo npocekom Ha Eeponckama Yuuja 00 67,4 noenu. Osa ja cmasa
semjama Ha 16. mecmo 60 cnopedba co 3emjume 00 EY. Bo domenom Ha Mokma, 3emjama uma noooopu
pesyamamu 00 Egponckama Yuuja. Penyonuxa Cesepra Maxeoonuja uma 52,6 noenu, 6o cnopedba co
npocekom na EY 00 51,9. Cenak, ocmanysaam 3nauumentu pooo6u HeeOHaK80Cmu, 0COOeHO Ko2d Cmanyed

300p 3a npuxooume u 3apabomyeéauKxama, KaKo u 3a Cnooeny6aremo Ha 066pcKume 60 0OMaKUHCmMeomo °.

VYausepzureror ,,CB. Kupmn u Metomuj“ Bo Cromje (YKUM) e HajronmeMuOT W HajcTap JApKaBeH
yauBep3uteT Bo PerryOnmka CeBepHa Makenonuja, pMHAHCHpaH OJT p)KaBarta U € OCHOBaH Bo 1949 ronuHa.
JleHec, YHMBEpP3UTETOT NpeTcTaByBa (DYHKIHOHAIHA 3aeIHHLIA O] JIBACCET M TPHU (PaKylTeTH, IeT
HCTPa)KyBaYKU MHCTUTYTH U JIBAHAECET MPUIPYKHU HHCTUTYLIMH. Y HUBEP3UTETOT € ITIABHUOT BPLIUTEI HA
HCTPaXyBara BO 3eMjaTa U co cede HOCH OTPOMHA eKCIEPTU3a O]] yUECTBYBAETO BO EBPOIICKUTE MPOEKTH.
AKTHBHOCTHTE HAa YHHUBEP3UTETOT CE€ MPOIHUIIAHU CO 3aKOHOT 32 BUCOKOTO oOpazoBaHue W CTaTyToT Ha

YHUBEP3UTETOT.

Unenosute 16-21 o Craryrot Ha YHusep3uterot ,,CB. Kupuin u Meronuj Bo Ckorije Beke ' peryimpaar
U TU TapaHTUpaaT eIHAKBOCTA, HEJUCKPUMHUHAIMjaTa W WHKIY3UMBHOCTA, W BO KOH WICHOBH €
Ipe/IBUJICHA 3aIlTUTAaTa O] JTUCKPUMHUHAIIM]A, a TPEIBUJICHN CE M TapaHIIMK 33 ¢THAKBUTE MOXKHOCTH Ha
JKCHUTE U MakuTe Ha Y HuBep3uTeToT. Ctparerujara Ha Y HuBep3uTeToT ,,CB. Kupun u Meroauj* Bo Ckorje
2019 — 2023 roxuHa T0 Mpe/IBUyBa MPUHIMIIOT HA eTHAKBOCT BO HACTABHO-HAYYHATA JICJHOCT U 3aC/THO
CO MPUHIIMIIOT HA OJI'OBOPHOCT U YCOIJIACCHOCT CO HAJBUCOKMTE MOXKHH CTaHJAP/IH MOTTHKHYBA aKTHBHA

copaboTka Ha YKHWM co BHCOKOOOPa30BHHTE, HAYYHHUTE U JIPYTHTE CPOJJHA UHCTUTYIIMHN BO JIPYTH 3EM]H.

4 https://eca.unwomen.org/en/where-we-are/north-macedonia
5 https://eige.europa.eu/news/north-macedonia-publishes-its-own-gender-equality-index
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Bo Ckomje

Busuja u mucuja®

Busuja, Ho u mucuja Ha Yausepsureror ,,CB. Kupun u Meromuj™ Bo Ckomje € Toj Ja mpepacHe BO
YHHBEP3UTET CO BUCOK MEI'yHapOJIeH yIJiel Bo o0sacTa Ha 00pa30BaHUETO U HayKaTa, KaKo YIJICICH WICH

Ha CEMEjCTBOTO Ha €BPOIICKUTE YHHUBEP3UTETH.

Kako Hajctap yHuBep3utet Bo PeryOinka CeBepHa Makenonuja, YauBep3ureror ,,Cs. Kupun u Meroumj*
Bo Ckomje e Temen | TJaBeH CToj0 Ha 0Opa3oBHUOT CHCTEM, Hay4yHaTa paboTa U KyJITYpPHHOT pa3Boj Ha
JpkaBaTa. Y HUBEP3UTETOT € OJIrOBOPEH 32 HEI'YBAHETO, 3a4yBYBAETO M POMOBHPAHETO HA CUTE ACTICKTH
Ha HAIIMOHAJTHUOT MJICHTUTET M HEroBara IeJIocHa ajupMaliija Bo IPOIIECOT Ha MPHUCTAITYBakbEe Ha 3eMjaTa

Bo EBporickata YHHja 1 CTaHyBabe JIeJ1 OJ1 MOIIMPOKOTO CEMEJCTBO Ha EBPOIICKUTE HAPOIH.

VHHUBEpP3UTETOT I'M pa3BUBa U MOCTOjaHO T'M MOJOOpYBAa CBOMTE HACTABHU IPOTpaMU, O LIEJ Ja CO37ajie
BHCOKOOOpa3yBaH M NMpO(eCHOHATICH Kajlap BO CUTE OOJIACTH O IPUPOJHHUTE HAyKH, MHXKEHEPCTBOTO M
TEXHOJIOTHjaTa, MEIMIMHCKATE W 3IPABCTBCHHTE HAYKH, 3EMjOJICJICKUTE M BETCPUHAPHUTE HAYKH,
OIIITECTBCHUTE U XYMaHUCTUYKUTE HAYKH M YMETHOCTUTE, U CETO TOA BO COIJIACHOCT CO HAjBHCOKHTE
MeryHapoaHu cTanaapad. [Ipexy cBojara emykaTUBHA JIGJHOCT, Y HUBEP3UTETOT HACTO]yBa JIa OJITOBOPU Ha
nobapyBayKaTa Ha BUCOKOKBATM(HMKYBAHU KaJpH BO CHUTE CErMEHTH Ha NPHBATHUOT M JaBHHUOT CEKTOD,

[IOCTOjaHO MPUCTIOCO0YBAjKK IO CBOETO pabOTEH-E¢ Ha JIMHAMUYHUTE IIPOMEHHU BO OBHE O0JIACTH.

VHHUBEpP3UTETOT, BO JOMEHOT Ha CBOjaTa HayyHa pa0oTa, pealn3upa HAyYHH HPOEKTH, TEOPETCKH U
MPUMEHETH UCTPaXKyBarba U APyTry OOJIUIH HAa Hay4Ha paboTa, KOM PHIOHECYBaaT BO pa3B0jOT HA HAyYHATa
MMCJIIa BO 3eMjaTa 1 MoImupoko. McroBpemeHo, copaboTkaTa co MPUBATHUOT U jABHUOT CEKTOP OBO3MOXKYBA
JIBOHACOYHA Pa3MEHA Ha 3HacHa U UCKYCTBA, CO LUTO C€ Jloara [0 OCTUTHYBamke Ha [IOBUCOKO HHUBO HA

CEBKYITHUOT ONIITECTBEH Pa3B0j M KOHTUHYUPAH U OJPKIIMB Pa3B0j Ha Y HUBEP3UTETOT.

Bo TexoT Ha cBOjaTa HacTaBHa M HaydHa JEJHOCT, YHHMBEP3UTETOT HETYBa aKTHBHA COpabOTKa CO
BHCOKOOOPAa30BHH, HAYYHH U IPYTH CPOIHU MHCTUTYIIMH BO JIPYTH 3€MjH, BP3 OCHOBA Ha MPUHIMITMTE HA

€IHAKBOCT, OAIOBOPHOCT U YCOI'TIACEHOCT CO HajBI/ICOKI/ITe MOXHH CTaHdapau.
yHI/IBep?,I/ITeTOT, HCTO TaKa, ' HEr'yBa U I'd pa3dBrMBa U YMCTHUYKHUTC aKTUBHOCTH.

YHUBEP3UTETOT BIIO)KYBa IMOCTOjaHW HATIOPY BO HETYBAKHETO W YHATIPEMYBARETO HA KPUTHUKATA MUCTIA,
JICJCTBYBajKH KaKO KOPEKTOP Ha OIMIITECTBOTO, MPUIOHECYBAjKH 32 Pa3B0jOT HA YOBEKOBHTE NPaBa U
CJI000/IM W BOJICE-E Ha TIPOIIECHUTE HAa MOJIEpPHM3AIMja U MPOrpecHja BO CUTE cepu Ha OMIITECTBEHHOT

JKHUBOT.

62019-2023 Crparteruja Ha Yuupepsureror ,,Cs. Kupun u Metoauj“ Bo Ckonje, 6p. 02-465/8, 29.3.2019
roauHa, cTp. 4-5.
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Yausepsurter, CB. Kupua u MeToauj
IInanw 3a poaoBa eIHAaKBOCT

Bo Ckomje

Kiryunu BpegHoCcTH / IOCEOHU €TUYKH J0JKHOCTH

Emuuxuom xodexc Ty onuiiyBa NOCEOHUTE €THYKH JIOJDKHOCTH Ha YHUBep3uTeToT ,,CB. Kupun nu Meroamj*
Bo Ckomje, KOM MpOU3JIEryBaar oJl MO3UIMjaTa IITO ja MMa YHHUBEP3UTETOT, KOj € HajcTap W BOJCYKH
yHuBep3uteT Bo Penybnuka CeBepra MakenoHHja, BO CMHCIIa Ha NIOMarame Ha HAYYHHOT U KyJITYPHHOT

pa3Boj Ha 3eMjaTa U Ha Pa3BOjOT Ha pabOTaTa Ha IPYrHTE YHUBEP3UTETH BO 3eMjara.

Ynenom 9 00 Emuuxuom kodexc ro IpeABUIyBa IPUHIMUIIOT HA €[IHAKBOCT U IIPAB/Ia 1 3a0paHyBa CEKaKOB

BT Ha TUCKPUMHHAIIH], 37I0yT0Tpeda, BOSHEMUPYBAmbE U eKCIUIoaTalyja.

Ha urneHoBWTe Ha yHHMBEp3WUTETCKaTa 3acqHMIlA Tpeba jJa UM ce o0e30emar eIHAKBHM YCJIOBH BO
HCIIOJTHYBAKETO HAa MPOPECHOHATTHUTE 00BPCKH, U3Pa3yBabETO HA HUBHUTE MHTEJICKTYaJIHH CIIOCOOHOCTH

1 HaIIpelyBameTo.

Bo unenom 13 e npenmsupana JUCKpUMUHALIMjATa, OTHOCHO Ce 3a0paHyBa CeKAKOB BH/I HA THPEKTHA WIH
WHIMPEKTHA JTUCKPUMHHAIMja, BP3 OCHOBA Ha paca, 60ja Ha KOXKa, MOTEKJI0, HAIHOHATHOCT U €THUYKA
MPHIIAIHOCT, TO0JI, CEKCyallHa OPUEHTAllMja, POJIOB HICHTHTET, MPUIAIHOCT HA ONIpEJeHa Ipyma, jasuk,
JIPYKaBjaHCTBO, COIMjAJTHO TIOTEKII0, 00pa30BaHUe, PEJIUTHja WM PEJIMIUO3HO YBEPYBAE, MOJIUTHYKO M
JIPYrO yBEpyBarbe, WHBAJIMIMTET, BO3PACT, OpaueH CTATyC, MMOTHA COCTOjOA, 3/IpaBCTBEHA COCTOj0A,
COLIMjaJIeH CTaTyC WK Koja OWIIO pyra OCHOBA, MPOIHINIaHa CO 3aKOH WK CO PaTU()UKYBaH MelyHapOJIeH

JAO0r'0BOP.

EnvHCTBEHWTE KpHUTEpUYMH 3a BpEIHYBAalC¢ W YHANPEAyBamkbe C€ CTPYYHOCTa, CIIOCOOHOCTA U
po(heCHOHATHUTE 3aCIYTH, KAKO M CIIOCOOHOCTA M PE3YJITATUTE BO U3BPLIYBAKETO HA 3a/IaUUTe U IPYTUTE

AKTUBHOCTH.

Ynenom 16, BO JIENOT 3a CTPY4YHUTE 33JI0JDKEHHMja BO HACTaBaTa, MPEABUYBa €IHAKBH MOYKHOCTH 3a

YHapeayBame Ha 3HACHATA, IITO TAPpaHTHPAAT €IHAKOB HAIIPEAOK HA CUTE CTYACHTH.

Bo unenom 26 ce npeiBulyBa Jia ce CMeTa 3a HeJI03BOJIeHa cekoja (JopMa Ha JTMPEKTHA WITH MHIUPEKTHA
JMCKPUMHHALM]a BO TIPOLIECOT HA OLICHYBAE Ha YCIOBUTE 32 MPO(ECHOHATHO HAPETyBakbe U BO CAMUOT

TPOIIEC Ha HATIPETyBabe.

YHUBEP3UTETOT ke 00301 eTHAKBO YJIEHCTBO Ha CHTE WICHOBH HA YHUBEP3UTETCKATA 3aCTHHIIA.
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Bo Ckomje

PonoBaTa eTHAKBOCT KaKoO IMPUOPUTET BO UCTPAKYBAKBLETO U HHOBAINUUTE

PonoBata eqHakBOCT BO MCTPa)KyBameTO M MHOBAIMKTE € Je(hMHUpaHa Kako MmpuopureT Ha EBporickata
ucrpaxxyBauka oonact (EPA). JlononxuTenHo, HoBara pamMkoBHa rporpama Xopusont Espona 2021 -2027
Tl HaBe[yBa ILUIAHOBMUTE 3a POJOBA €IHAKBOCT KaKO KPUTEPUYM 3a MOJOOHOCT 32 BUCOKOOOPA30BHUTE
MHCTUTYLIUH, MEly IpyroTo, U 3a allTHLIPambe U JOOUBambe Ha (PMHAHCHUCKU CPEACTBA 33 UCTPAKYBAbE BO

paMKHTE Ha OBaa Iporpama.

Bp3 ocHOBa Ha 3aeTHHYKOTO PazOMpae 3a BAYKHOCTA Ha TTOUIPIIKATA U YHAIPETYBAKHETO HA pAMHOTEKATa
romMery mosnoure, YHuBepsurerot ,,CB. Kupwt u Mertoauj* Bo Ckorje ce u3jacHyBa jieka MOMIPKyBa
€THAKBU MOKHOCTH H 32 JKEHUTE H 32 MaKUTE BO UCTPAKYBAKHCTO U MHOBAIIMUTE HA HUBO HA CTY/ICHTH,
aKaJIeMCKH KaJlap ¥ NIepCOHal Ha HUBO HAa IENUOT YHUBEP3UTET. [l0MONHUTENHO, Y HUBEP3UTETOT ce 00Bp3a
Jia TIOJUIPYKYBa €THAKBA PAMHOTEKA U BO PAKOBOJHHUTE M OUIy4yBaYKHUTE MO3UIIMA U CE CTPEMU KOH
00e30e1yBam-e€ Ha HeTUCKPUMUHALHja ¥ 3a0paHyBa PoI0BO 0a3upaHo HACWICTBO. HacrojyBajku fa ru
MOBP3€ €BPONCKHUTE BPETHOCTH M MPHHIIUIN BO CUTE aKTUBHOCTH IIITO TY IIPpe3eMa Y HUBEP3UTETOT U KAKO
BHCOKOOOpAa30BHA HMHCTHUTYIMja, KOja € y4eCHMYKa BO paMKOBHara mporpama Xopu3oHT EBpoma,

Vuusepsureror ,,CB. Kupun u Meroauj* Bo Ckorje pazsusa Ilinan 3a pogoBa exnakBoct (2022 —2025).

[TnanoT 3a pogoBa enHakBOCT Ha YHuBep3uTeToT ,,CB. Kupmin u Metoanj™ Bo Ckomje ke Ousie objaBeH u
JIOCTareH Ha BeO-cTpanuiiata Ha Y HuBepaurerot (WwWw.ukim.edu.mKk), a ke 6une nuctpulyrpat u qoctareH

Ha aKaJIECMCKO 1 Ha CTYACHTCKO HUBO.

Bo omHOC Ha mMOCTOjaHMTE BPCKH 32 BOCIIOCTABYBAC HA MEXAHW3MU W JIOOPH NMPAKTHUKU 32 CO3/IaBarbe
€/IHAKBU MOXKHOCTH 3a JKEHHUTE W 3a Maxute, YHuBepsutetor ,,CB. Kupuin u Meromuj™ Bo Ckormje i

neruHUpa CIISAHUTE LISJTU U 3aJI0K0U 3a:

> TOKKyBame Ha YBEPYBamE 32 POJOBATA €IHAKBOCT, NPEKY IOCTABYBA-EC HA HEJIH W MEPKH U
CIIE/ICE-¢ Ha HUBHATA J0CIIEeIHA MIUIEMEHTAINja Ha CHTE HUBOA;

»  CIPOBEIyBambe Ha KPATKOPOUYHHU H A0JITOPOYHH AKTHBHOCTH, CO L€ JIa c€ MHTETPHUpa POAOBATa
JAMMEH3Hja BO HCTPAXKyBAaHETO U HACTABATA,

» [a ce Oujie OTHOPEH HA HOBUTE NPEM3BUIIM, BKIYYHTEIHO W HA BIMjAaHUETO HA IMaHEMHjaTa
COVID-19, Bp3 paboTHUTE MPAKTHKH, HAYIHUTE H UCTPAXKYBAYKUTE aKTHBHOCTH M 00Pa30BaHUETO;

> o0ydyBame Ha [ICPCOHAJIOT, MOI00PYBah-€ HA KANMAIMTETHTE 1 3r0JIEMyBamhe Ha KOHKYPEHTHOCTa
JI07IeKa ce arMiIupa 3a puHaHcupare o EY, 3a nctpaxyBarme 1 HHOBALlMK U IEMOHCTPUPALE Ha
pozioBara eJHaKBOCT KaKO IIPUOPHTET;

> TNOANTHYBame HA CBECTa IoMery CTyJICHTHTE, BpaDOTEHUTE M aKaJIeMCKaTa 3ac/IHHIIA 32 POIoBaTa

€IHAKBOCT,
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Bo Ckomje

>  0BO3MOKYBam€ IIeJIOCCH MPHCTAI JI0 HH)OPMAIINH, KalaluTeTH, MOOMITHOCT U BMPEXKYBarhe Ha
CHTE HEJ3MHH HCTPKYBAUH, IEPCOHAT M CTY/ICHTH O] CUTE TIOJIOBH;

» TIOCTaByBamke paMKH 3a cOpadoTKa 32 3aelHHYKH AKTHBHOCTH Ha (akynTeTcko W Ha
YHUBEP3UTETCKO HUBO, 33 MPOMOBHPAHC HA €THAKBH MOYKHOCTH ITOMETY )KEHUTE U MaXKHTE,

» OJleCHYBal¢ HA /IMPEKTHATA COpPa0OTKA W TOUIPIIKA HA CHTE TIPOIECH TNpU H300pOT U
Ha3HAYYBak-ETO HA KAJPH BO KOMHCHHTE U JIPYTUTE Tejla Ha YHUBEP3UTETOT, KOU pacrioyiaraar co
€/THAKBH MOYKHOCTH,

» 00e30emyBame CHHEpruja u 100pa padoTHA cpeIrHAa Ha JIMICPCKO HUBO M Ha MO3UIIMUTE KOU CE
OJITOBOPHH 32 JIOHECYBaE OTYKH KOM 00€30e/1yBaat pojioBa paMHOTEX,a M CTUMYJIMPaaT poaoBa

€/IHaKBOCT BO HAyYHHUTE KapHUEpH.

Cero oBa ke OMOTHE J]a ce MOCTUTHE WeJITA INTO Ipou3ierysa o uspadorkata Ha ILiaHoT 3a ponosa
€IHAKBOCT, a TOA €. 0a ce no0odpu no3uyuonuparsemo na Yuueepzumemom ,,Ce. Kupun u Memoouj“
60 CKkonje, 3a nocmuzHysare pooo6a eOHAKEOCH noMery CcHyOeHmume, aKa0eMCKUOm u
AOMUHUCIPAMUGHUOM KAOAp U Opy2Ume 3acecHamu CImpanu u 00e30e0y6arpe eOHaKeu MOHCHOCHU, De3
PaznuKa Ha nOIOM, CO WIMO Ce€ NPUOOHECYEA 3a 32071EMY6AIbe HA KEAIUMENOm U Pele6aHMHOCINA 60

ucmpadicyearbemo u uHosavuume.

3a 1a ce MOCTUIHE 0Baa Liell, Y HUBEP3UTETOT ce MOTIIMPA Ha KOPUCTEHE HA CONICTBEHH PecypPCcH 1 KOPUCTH
3Haeme U MCKYCTBO KOE € BeKe CTEKHATO 0] HAYUSHUTE JICKIHH, a MPeIBHIYBA H rpaJier-e Ha KanaluTeTH
npeKy 00yKa Ha IepCOHANIOT | MO/IMTabe Ha CBECTA 32 POI0Ba eqHaKBocT. OBa ke OuJie MPUMEHIINBO Ha CHTE
HHMBOA U Ke OUJIe TIOCBETEHO HA CUTE YMHUTEIN BKIIy4YEHH BO 00Pa30BHHUOT CHCTEM Ha Y HUBEp3HUTETOT ,,CB.
Kupun u Metoauj Bo Ckorje, /1 cTpaHa Ha:

- CTYJAeHTHTe KaKo IJlaBHa IIelTHa IPpyTIa;

- HACTaBHHOT aKaJIeMCKH M COPAOOTHHYKHU Kajap (HaydeH M MCTpayKyBauku), (BO TIOHATAMOIIHHOT

TEKCT. aKaIeMCKH KaJap);
- CTPYYHHOT U a]MHHHCTPATHBHHUOT KaJap M MOMOIIHO-TEXHUYKHOT Kajap (BO IMOHATAMOIIHHOT

TEKCT: a/IMHHICTPATHBEH Kaaap).

Yuusepzurerot ,,CB. Kupun u Meroquj Bo Ckormje ke TH Clieny TJIAaBHUTE aKTH Ha YHUBEP3HUTETOT:
nezosuom Cmamym, Cmpamezujama u Axyuonuom nian u Emuukuom Kooexc, Kako 1 HALMOHATHOTO
3aKOHOAABCTBO. 3aKOHOM 34 6UCOKOMO 06pazosanue ', 3aKoHom 3a eOHAKEU MOICHOCIU HA JICeHUME U
maxcume ® w na Hayuonannama cmpamezuja 3a podoea eonaxeéocm °. JlonecyBajku ja moTpeOGHATa eBPOIICKa

,ZLI/IMCH3I/Ija, yHI/IBep3I/ITeTOT Ke TH CJIean CUTC MPUHIUIIN U BPEAHOCTU HABCACHU BO IIABHUTC CBPOIICKU

7 3aKOH 3a BUCOKOTO 00pazopaHue, CityxxOeH BecHuk 6p. 82/2018
8 3akoH 3a e/IHAKBY MOYKHOCTH H JKeHHUTE 1 MakuTe, CITyk0eH BeCHUK Op. 6/2012
9 Ke ce nonece Hopa HalmoHaHa cTpaTertja 3a poioBa eHaKBocT 3a niepuoor 2021 — 2026 roauna, JlokymenTu (mtsp.gov.mk)
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JICKIIapaliy ¥ KOHBEHIIUH U BPETHOCTUTE TIOCTABEHN BO OCHOBHHTE JIOKYMEHTH U CTPATETHU BO PAMKHUTE Ha
EBponckara ucrpakyBauka o00JIacT 32 IMPOMOBHPAr¢ W TMOJPINKA HA POJIOBATA E€ITHAKBOCT BO
HCTPaKYBAKETO U MHOBAIHHTE.

Yuusepzureror ,,CB. Kupun n Meroquj“ Bo Cromje (YKMM) ke ru ciequ IJIaBHUTE €BPONCKH
CTpaTellKH [JOKYMEHTH, KOHM ce OJHecyBaaT Ha poJ0BaTa €IHAKBOCT, TPH TIOJ'OTOBKATA W
HMIUTeMeHTanujata Ha oBoj [lman 3a pogoa ennaxBoct: Komynuxayujama o0 Komucujama oo Egponckuom
napnavenm, Cogemom, E6ponckuom eKoHOMCKU u coyujaner komumem u Komumemom na peauonume,
Vuujama 3a eonaxeocm: Cmpamezujama 3a podosa ednaxeocm 2020 — 2025; Eeponcra xomucuja:
Cmpemescom kon Yuuja na eonaxeocm, Cmpamezujama 3a pooosa eonaxeocm 2020 — 2025, Esponcra
komucuja: Hacoxu na Xopuzonm Espona 3a nnanogume 3a pooosa eonaxeocm *2; Egponcku uncmumym 3a
poodosa ednaxéocm: Podosama ednaxéocm 6o axademujama u ucmpasicyearsemo, anamia GEAR *2,

Pa3Boj na Il.1an 3a ponoBa eqHakBocT Ha Y HuBep3uTeTOT ,,CB. Kupua u Meroauj*“ Bo Cxonje

VYuusepsuteror ,,CB. Kuprn u Meroaunj™ Bo Cromje (YKMM) 3anouna na pa3zBuBa U Jla UMIUIEMEHTHPA
[lman 3a pomoBa exHAKBOCT, TIpeKy GopMupame Ha Komucuja npercraBena o THM KOj € TIOCBETEH Jia
00e30e/11 NpoLIeHKa Ha TEKOBHUTE COCTOJOM U J]a TO Pa3BHeE IUIAHOT. TUMOT € COCTaBeH OJ YWICHOBH KOU
MMaaT IPETXOJHO HCKYCTBO BO COOMpare MOJaToOLM BO BPCKa CO Mpallamka [OBP3aHHM 3a pOpoBaTa
€IHaKBOCT W peajn3alija Ha MelyHApOAHHU MPOEKTH. BHATPEIIHUOT THM IO COUYMHYBAaT yYeCHULHU O

14

IMOBUCOKO HHUBO W YYCCHMIIM O aJAMUHUCTPATUBHUOT Kadap on L[eHTpanHaTa CTpydyHa H

aIMMHHMCTpATHBHA CITyk0a — Pexropar.

NwmmiemenTanmja u cieneme

VYuusepsuteror,,CB. Kupun u Meroauj* Bo Cromje (YKMM) ke ce noTnupa Ha KOPHCTeH-€ HA CONICTBEHU
pecypceH, Kaipu 1 QUHAHCHUCKU CPEACTBA, 3a CHPOBEIyBambe U cieaeme Ha [lnanor na YKUMM 3a ponosa
eIHaKBOCT, a PexToparor ke OMae MHCTUTYLMjaTa Koja Ke ja ciend oBaa (YHKLUHOHAJHOCT M ke Oune
OJIFOBOPEH 3a JaBame Mpeyio3n 3a rnogoOpyBama. OUTyKHTe 3a MPEeIor-MepKUTE U aKTUBHOCTHTE IITO
Tpeba 1a ce crpoBeaar, Kou ke Oumar zen ox oBoj Ilnan 3a pomoBa eqHAKBOCT, ke OMIAT JOHECEHH Ha

COCTaHOLIMTE Ha P CKTOpCKaTa yrpana.

10 https://op.europa.eu/en/publication-detail/-/publication/4ed128c0-5ec5-11ea-b735-01aa75ed71al

11 https://op.europa.eu/en/publication-detail/-/publication/84bd5dd5-7879-11ea-a07e-01aa75ed71al/language-en
12https://op.europa.eu/en/publication-detail/-/publication/ffch06¢3-200a-11ec-bd8e-01aa75ed7 1al/language-en/format-PDF/source-
232129669

13 https://eige.europa.eu/gender-mainstreaming/toolkits/gear

14 Professional and administrative staff and auxiliary and technical personnel
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CraryToT Ha YHHUBEP3UTETOT MPEIBUIyBa Pa3Boj Ha MTOCEOHO TeJI0 32 eJHAKBOCT, HeIMCKPUMMHAIMja U
MHKIY3uBHOCT. OBa TeNo Ke ce pa3BUBa CIIOPE/T YCIOBHUTE TIpeABUIcHH Bo CTaTyTOT Ha Y HUBEP3UTETOT U
ke Omme OAroBOPHO 3a CIICACH-C HAa POAOBATA MOJUTHKA HA YHHUBep3uTeToT. Toa Tenmo ke Owmme
MIPETCTaBEHO CO CeyM WiIeHa, KOU ke OMaT n3dpaHu o1 peIIOT Ha CTY/ICHTH H CEHATOPH Ha Y HUBEP3UTETOT,

MMajKU ja TIpeIBU/T pOJ0BaTa eTHAKBOCT.

Hemuot kanap va YKHWM, Ha cuTe HUB0A, Ke Oujie 0/IroBOpeH 3a cripoBeayBameto Ha ['EIT na YKUM, a
MOHUTOPHHTIOT M KOHTpOJIaTa ke ounar ooezoenenu o Tum 3a ponoBa ennakBoct Ha Y KUM (Tum I'E),
u30paH 3a Taa uey. THUMOT NOJIeTHAKBO Ke OMjIie 3acTarieH OJl KEHH M O]l MaKH, a ke Ouje UMeHyBaH U
07100peH o1 PekTopckara ynpasa, Haj/0IHa 10 TIPBUOT kBapTai o7 2022 ro/uHa, U ke Tv ord)aka CUTe Tpr
HUBOA Ha Ka/lap Ha Y HUBEP3UTETOT; CTYIEHTHUTE, aKaJIEMCKUOT Kaaap™® — BKIy4yBajKu TH U IOBUCOKUTE U
MOHHMCKHMTE HMBOA M aJMMHMCTPaTUBHMOT Kajap '°. OHamy Kajie IITO € COOJBETHO, K& Ce BKIYYH M
EKCTIepTH3a U K€ Ce KOPUCTAT HaJIBOPEIITHH pecypcH (TiepcoHan). Bijanmero ox nmrmiemenTarmjata Ha ['ELT
Ha YKVIM «ke ro npujaBu Tumot I'E. I'opummanTe n3Benran 3a Hanpe10koT ke Oumat 00e30e1eHn 01 0BOj
TUM ¥ Ke OWIaT pasriieAyBaHH M JUCKYTHPaHHU HA COCTAHOIMTe Ha PekTopckara ympaBa, Ha Kou ke Oure

MOKpeHara roce0Ha MCKyCHja M TeMa 3a OBa Ipalliamke.

Manupame Ha OCTOJHUTE YCJI0BH (peBHU3Hja)

Wspabotkata n umiuieMeHTauujata Ha [lnaHoT 3a ponoBa eaHakBocT Ha YHMBep3uteTor ,,CB. Kupun n
Mertonuj“ Bo Ckorje O6ea MO3UTHBHO NpU(ATEHH M NPETCTaBYBaaT MOKHOCT 32 YHMBEP3HUTETOT Ja ja
MPUKKE MOMEHTAJIHATA TO3MIIMja BO MPUMEHATa Ha POJOBATAa €JHAKBOCT HAa YHHMBEP3UTETCKO HUBO U
JIOKOJIKY € TIOTpeOHO, Jia Ipe3eMe JOTOJTHUTENIHA aKTHBHOCTH 3a TI0JI00pyBarbe Ha MOCTOJHUTE KalalUTEeTH
1 HAJONOJIHYBalkEe HA Npa3sHUHHTE. Bo oBaa cmmcna, YHHMBEP3UTETOT HAllpaBd HMHTEPHA CJIHMKA Ha
MOMEHTAJIHaTa COCTOj0a Ha IOJI0BaTa 3aCTAalleHOCT Ha KaJapoT Ha YHMBEP3UTETCKO HMBO. OBaa aHanmmsa
MOK&)KyBa MOTEHIMjaTHH 00JIACTH KOM Tpeda Ja ce mogodpar M npeyiara 3ApysKeHd AKTHBHOCTH W

MEPKMU 3a IpUMEHA Ha I10JI0Ba €/THAKBOCT Ha LEJINOT YHUBCP3UTET.

YKVM HanpaBy HHTEPHA MPOIEHKA 1 cO0pa MOAATOIM 32 MOJIOT (KCHCKH M MAIIIKK) Ha CBOJOT Kajap,
KoM Ke Oujar o0jaBeHM Ha Heropara BeO-CTpaHHIIA. 3a OBa, HA HMBO Ha YHHMBEP3UTETOT, K€ CE pa3BHE
crierpryHa 0a3a Ha MOJIATOLH, KOja Ke Ce peBUMpa cekoja roauna. [logarorure ce coOpaHu 01 MHHTEPHUTE
CTaTUCTHYKH MOJIATOIM KOW HAJMHOTY TH UMAIlle BO MOCTOJHHOT YHuUGEp3umemcKku KOMIjymepcku yenmap,

BO pamKuTe Ha PeKkToparor, a HeKoW MojaTol Oea coOpaHH CO Mepema M mpecMeTkH. [lomarorure

15 HacTaBeH akaJIeMCKH U COPA0OTHUYKH Kajap (HaydeH U UCTPAKyBAIKH)
16 CTpydeH U aJ]MUHICTPATHBEH Ka/iap ¥ IIOMOIITHO-TEXHHYKH KaJ[ap
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JOCTAITHU OJf ITyOJTMKAITMHATE W CTATUCTUYKUTE TIO/IATOIM IITO ce BeKe oOjaBeHu on JpskaBHUOT 3aBOJ 32
cratuctTuka Ha Permyonmka CeBepHa Makenonnja Oea, HCTO Taka, MHOTY KOPHUCHU M Oea KOPHUCTEHH O]

THMOT 3a COOMparbe Ha CTATUCTUIKH TIOAATOITN U (PaKTH.

Marnupamero BO YHHBEP3UTETOT O€Ilie CIPOBEACHO, MPH IITO Oca aHAM3UPaHM MOAATOIM 33 PojoBaTa
3aCTareHoCT Ha TPU HUBOA:

-~

e Crynentu

I/IHTCpHaTa aHaJIM3a Ha YIIMCOT Ha CTY/ICHTU Ha IIPB, BTOP X HA TPCT HUKITYC CTYAMH U HUBHATA 3aCTallCHOCT
Ha YHHBEP3UTETOT € HampaBeHa 3a nepuoot 2017 — 2021 roauna, criopen ®@packarueBara Kiiacupukaruja
Ha MOJIeTO Ha HaykaTa U TexHosorujata (FOS), kako 1mTo cienysa:

- IPUPOIHU HAYKH,

- MH)XEHEpPCTBO U TEXHOJIOTHja,

- MEIMLMHCKHU Y 3paBCTBEHU HAYKH,

- 3eMjOJIENICKY U BETEpHHAPHHU HAYKH,

- ONIITCCTBCHU HAYKU, 1

- XyMaHHTapHH HayKH.

Cropenr MHTepHaTa aHaIM3a Ha YHUBEP3UTETOT C€ MOKaKa Jeka MMa HeITO MOroJjieM HHTepec Kaj
CTYAEHTKHTE, KOU Ce 3alHMIlajie Ha CUTE TPH [MKITYCH Ha CTYIIHH 3a CHTE Pa3iMYHU O0JIACTH HA HayKaTa.
Bo onmHoc Ha oduimjanHnTe oxatony Ha JIpykaBHUOT 3aBOJ 32 CTATUCTHKA, UMa M TIOroJieM Opoj yKeHH

OTKOJIKY MakKM, KOW MMaaT 3aBpILEHO Ha yHUBEp3uTeTUTE BO Perybnmka Cesepra Makeonnja’.

e AxajeMcKku kaxap 8
Hcro Taka, nHaomure ox 2021 roguHa W 3aKiIydOLMTE O]l MAIllMPABETO MOKAXKYBaaT IMOTojeM el Ha
3aCTareHoCT Ha JKEHUTE OTKOJIKY Ha MaKUTE BO aKaAEMCKHOT Kajiap. | pahMKoHOT Mmooy ja mpuKaxyBa
MOMEHTAJIHAaTa COCTOj0a M MPOLIEHTOT Ha 3aCTAalleHOCT Ha JKEHUTE M MOKUTE O aKaAeMCKHOT Kajap,
oxHOCHO 51 % on akamemmuTe ce sxenu u 49 % ce maxkn. OBaa aHanM3a MOKaKyBa MAJIKy MOr0JieM el Ha
3aCTANEHOCT HA ’KeHUTE OTKOJIKY MaKHTe W /Io0pa MoJIoBa €IHAKBOCT BO AKaJeMCKHOT Kajap Ha
yHUBep3uTeTcKo HUBO. L1ITO ce oiHecyBa 10 akaJleMCKHOT Kajap, Oea coOpaHu U TOJATOIH 32 MPOLICHTOT

Ha 3aCTallCHOCT Ha KCHU U MaXu Ha JIMACPCKU U OUTyHyBadKU IMO3ULINH. Amnarnuzara TIOKa’XKyBa IOrojicM

¥ https://www.makstat.stat.gov.mk
® HacraBeH akaJieMCKU 1 cOpaObOTHHIKH Kaiap (Hay4eH U HCTPaKyBauKH)
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Yausepsurer, CB. Kupua u Metoauj“so Ckomnje
IInanw 3a poaoBa eIHAaKBOCT

Opoj Ha 3acTaleHOCT HAa MaXW OTKOJIKY Ha JKeHH Ha OBHE TO3WIMH (BO YHHMBEP3UTETCKUOT CEHAT U

Pekrtopckara yrpasa).

2021

B Men 49% ®Women 51%

Co. 1. IIponopruoHasIHa 3aCTaeHOCT Ha KeHHU 1 M)KH 071 aKaZIeMCKUOT KaJiap (HacTaBeH U HayueH), 2021 .

[Nonarorure Ha J{p>KaBHUOT 3aBOJI 32 CTATHCTHKA IMOKAXYBaaT UCT MPOIICHT, CO MaJIKy IOrojieM Opoj Ha

’KEHHM BO HACTABHUOT M HAY4EeH KaJap Ha Y HUBEP3UTETOT °,

e Bpadorenu

2021

B Men 41% ®Women 59%

Fig. 2 Proportion of women and men of the employees, 2021

Wmajkn v mpesBu coOpaHUTE TONATOIM 332 BpabOTEHWTE, BHJCHTHA € PaMHOTEXaTa Ha pOjoBaTa
JMMEH3Hja BO BpCKa CO BpaOOTEHWTE HAa YHUBEP3UTETOT. MCTHOT HampenoKk ro 3adernexyBame BO

nocaeaante 5 roauan, o 2017 no 2021 roauna.

Cwure nioatonu 3a pojioara 3acrarneHoct Ha YKM ke Oujar ciieieHl 1 KOHTPOJUPAHH O] TIOCEOCH THM
rocBeTeH Ha oBa. [Ipemmo3nTte ke OWaaT 3eMeHM BO KaHIENApuHWTe HA PeKTOpaToT W THMOT ke Oue
OZITOBOPEH 3a aXypHpame Ha 0a3aTa Ha MOJATOLM HA TOMMIIHO HUBO. MH(pOpMarmuTe 3a HanperioKoT ke

Oumar aen ox u3BemTante 3a cnposenyBame Ha [ EIl Ha YKUM.

19 https://www.makstat.stat.gov.mk
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Bo Ckomje

TekoBHOTO MarMparme MOKaXa MO3UTHBHA POJIOBA €IHAKBOCT MPH AHTKUPAHETO ¥ O3UIIMOHUPAHETO Ha
HAjBUCOKHOT pakoBojieH MeHayMeHT Ha Y KIM. Ha HajBrcOKO pakoBOAHO HHBO 3abenekaBme (ep pooBa
€JTHAKBOCT BO OJTHOC Ha BKITy4EHOCTA HA )KEHUTE Ha YCITHUTE MO3UIIUH, IIITO € OUHTIICIHO O] TOA IIITO UMaMe
JIBajIla MKW W TPH KEHHU BO HAjBHUCOKATa PAKOBOJIHA CTPYKTypa (PEKTOp M MPOPEKTOPH), TIO IITO CeAaT
eJlHa )KeHa TeHepaJicH CeKpeTap U efHa skeHa nperctearen Ha Cenar. Ha HUBoarta MOHKUCKH OJ1 HajBHCOKOTO
PaKOBOJIHO HUBO, a TOA CE JICKAHUTE/TIPOJICKAHNTE Ha (DAKYJITETUTE U TUPEKTOPUTE/3aMEHHUIIUTES TUPEKTOPU
Ha MHCTUTYTUTE, NIOCTOjaT HEKOW MTOMAJTM HEJIOCTATOIHM, KOM MOYKAT Jia OMIaT HaI0OIHETH BO HAPETHAOT
MIEPUOJT U ce 3a0eiIeKaHM MPU CIIPOBEIYBAKHETO HA OBO]j TUIAH HA HAjBUCOKUTE PAKOBOJCTBA Ha HMBO Ha

(haKyJITeT/MHCTUTYT.

[pennor-npucran 3a nogoopyBame HA POAOBHOT KBAJUTET (MJIAHUPAHH€)

[locTurnyBameTo Ha pozOBa €IHAKBOCT M BOCIOCTaBYBaHmETO HAa PAMHOTEXKA HA €IICH YHHUBEP3UTET €
MPEeIyclOB 3a YCICLIHO CIIPOBEAYBamke HAa CTAHAApPAUTE 3a KBAJIMTET, J00pa paboTHA cpenvHa u
oo0pyBake Ha KalaUTEeTUTE, 3a IOJ00PO TO3ULMOHUPALE U CTEKHYBabE Ha IIOr0JIeMa KOHKYPEHTHOCT,
TPY AIUTMIUPAKETO 33 NCTPaXKyBaYKK M MHOBALMCKU MPOEKTH. Y HUBep3uTeToT ,,CB. Kupun n Metonyj* Bo
Ckorje, Kako BHCOKOOOpa3oBHa MHCTUTyIMja BO PermyOnnka CeBepHa MakenoHuja, Ke MPOJOIDKH Jia
arumnypa 3a 1001Bamke Ha (PMHAHCHUCKH CPEACTBA 32 UCTPAXKyBarbha M MHOBAIIMKM BO paMKOBHATA IIPOTrpama
XopusonT EBpomna, kako mTo Toa TO Mpaselie u Bo nperxoanute nporpamu Xopu3oHT 2020 u ®II7.
BaskHocTa 071 MIMIIEMEHTAIM]aTa Ha BaKBUTE IIPOrpaMy Ha Y HUBEP3UTETOT € rosieMa. Jler o1 akageMCKHOT
kamap Ha YKVM ce HUIT na Xopuzont EBpona u YHUBEp3UTETOT NpeABH/IYBa J]a yUECTBYBA BO PA3INIHU

WHUIMjaTHBHY U Ha pa3inyHu KoHdepeHimu Ha EY.

Bo oBoj Ilnan 3a ponosa ennaksoct, YKMM mnpezmnara pasHu METoAM M IIPUCTAIM 32 MOJOOpYyBame HA
pozoBara exHakBocT. CreaHarta Tadesna ja CyMHUpa BKIyUEHOCTa Ha CeKOja LIeJIHA TPyTa Ha Y HUBEP3UTETOT
(cTymeHTH, akaIeMCK1 1 IMUHUCTPATHBEH KaJlap), BO OTHOC Ha MPETIOKEHUOT IIPUCTAIT 3 TIOCTHTHYBAHE
Ha 1oA00pyBambe BO POIOBATA €AHAKBOCT U BO OHOC HA MPHUIOOMBKUTE INTO K€ TM MOCTUTHE CeKoja O
rpynurte. IIpenioxxeHuTe MeToan ce KOPUCTAT CIIOpe]] HA0AUTe JOOMEHH O]l YUECTBOTO Ha CeKOja IrpyIma BO
OJIHOC Ha POJIOBATa €IHAKBOCT U MAIIUPAETO KOE € BEKEe HAIIPABEHO, U KaJIE ILITO IVIeaMe POJ0Ba €JHAKBOCT
Ha CeKOe HUBO, HO CEKAKO JIeKa Ma U IIPOCTOp 3a IOJ00pyBama. Y CJI0BUTE MOKE J1a ce 110100paTt BO CMHUCIA
Ha TOJIUTake Ha CBECTA, TPAJICH¢ Ha KaralMTeTH | TIPOMOIINja HA €IHAKBA MOYKHOCTH BO UCTPAXKYBAHHETO
Y MTHOBAIIMHTE.

VHUBEP3UTETOT, UCTO TaKa, TO MOUIPKYBa IIPOAKTMBHOTO BKITydyBare Ha xkenute B0 STEM ?’-kapuepure.

2 CTEM (Hayka, TEXHOJIOTHja, HHKEHEPCTBO U MaTeMaTHKa) T0JIe
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Iaubepsumemekn iracunk

Bp. 599, 3 mapm 2022

YHuBepsurer, CB.

Kupuan u MeTtoamuj
IInanw 3a poaoBa eIHAaKBOCT

Bo Ckomnje

Iesna rpyna

Ipensoxenn MeToau 3a

10/100pyBamba BO PO/I0BATA €IHAKBOCT

IHocTurHaTu noao0pyBama 3a

rpynara

Crynentu

AKajieMCKH Kajap

AIMMHMCTPAaTHBEH
Kajap / apyru
3acerHaTH CTPaHU

[NommrHyBame Ha cBecTa

Iponec 3acHOBaH Ha joBepOa U YUECHOCT

EnnakoB npucran 1o pecypcure

BrurydayBamse BO OlepaTHBHUTE, KYJATYPHHTE U
COLMjaTHATE TIPOIIECH

Ipomoryja Ha HaNPeTHN €HAKBY MOYKHOCTH 32
aHTaXKMaH

3abpanu 3a TUCKPUIMIHALM]A W BO3HEMIPYBAE
0O06e30emyBarme MpeaBama 3a POI0Ba PAMHOTEXKA U
©THAKBOCT

ITpomoruja Ha eqHAKBA BKITyIEHOCT M €THAKBH
MOKHOCTH

[pomonmja Ha STEM-kapuepu

[pakTiann 0OyKH 3a POAOBA €THAKBOCT

V4ecTBO Ha KOH(EPEHIINH 32 POJI0BA €IHAKBOCT NIPH
HCTPaXKyBame U Pa3Boj

Ennaksa MOKHOCT 3a y4€cTBO BO Y HUBEP3UTETCKHOT
ceHaT 11 PEKTOpCKHOT 0f00p 1 CHTE PAaKOBOIHU TeNla
Ha pa3IMIHH (GaKyITeTH

OrtBopeHa jie0ara 1 y4ecTBO Ha 3aeHNYKI
VHUIIM]aTUBU Ha HUBO Ha (DaKyNTET U YHUBEP3UTET
3abpaHu 32 TUCKPUIMIHALN]A AT BO3HEMIPYBAFe

Ipomornja Ha eHAKBH MOYKHOCTH 32 BPaOOTYBAbE 1
Y4ECTBO

EnnakoB npuctarn 10 nHbopMarmu u
JOKYMEHTaIIN]ja, KaKo U 70 00jeKTH U APYTU PECypcH
TTpoakTHBHA KOMyHHUKAIIHja 38 POJOBUOT KBAJUTET
3a0paHy 3a IMCKPUMHHAL]A WIIH BOSHEMHUPYBaHe

Coo/BeTHa Mpe3eHTaluja u
POJI0Ba paMHOTEka
IIpomoBuHpame Ha TPAaBUUHOCT BO
00pa3oBaHKUETO

LlenocHo, paBHITHO 1 HABPEMEHO
HHPOPMUpPAE

Ennakso yuectBo Bo
00pa30BaHIETO U BO OPTaHUTE Ha
VHUBEp3UTETOT

[omoOpyBame Ha KBAJIUTETOT Ha
00pa30BaHUETO 3a CTYJICHTUTE

IlocTurnyBame posioBa
paMHOTEXa 1 €IHAKBO yIECTBO
[omoGpyBame Ha paboTHHTE
YCIIOBH ¥ KBJIUTETOT
TomoOpyBarbe Ha BEIITHHUTE U
TPaJICbETO KANaluTeTH
Tomo6po uaGopMuparme 3a
POJIOBHUTE Mpalliamka

‘Y4ecTBO BO paKOBOIHHTE Tella Ha
©/THAKBA OCHOBA

Ennaksu Mmo>xHOCTH 32
YHaIpeyBame

TMoaurHata cBecT Kaj BpaboTeHUTE
3a POJIOBATA SIHAKBOCT

JloOpw ycioBu 3a pabota u
TOI00PEH KBATUTET

Bo mponmomkenne netamHo ro mpercTaByBame AKIMOHHOT TUIAaH 3a pojoBa eaHakBocT Ha YKHM, co

MPCIIOKEHN KPATKOPOYHU U JTOJITOPOYHU aKTUBHOCTH, MEPKH ILITO IpeGa Jla c€ Ipe3eMar, BKITy4CHU CTpaH!

W LIENTHU TPYIU U BPEMEHCKa paMKa. AKIMCKUOT TUIaH € UcropavaH Bo janyapu 2022 rojwHa U ke Oujie

HHTEPHO mperjeayBaH of crpaHa Ha Tumot 3a pomosa enHakBocT Ha YKUM (Tumor I'E) Bo nepron of

JIBE TOIMHU U 10 Oapame. MOHMUTOPHHIOT ¥ eBallyallfjaTa Ha CIPOBEIYBAHCTO HA AKTHBHOCTHTE M

npe3eMeHrTe MepKH ke OUIaT cripoBe/ieHH 0/ 0BOj THUM. Llenure ke Ounar pasriienanu 1 3a0eekaHi OTKaKo

ke ce MMIUIeMEeHTHpaar. JIOKOIKy HEKOHM O MpeyIoKEHUTE OpOjKH ce MPOMEHAT BO JIOIJICTHO BpEME,

AKIIMCKHOT IITaH ke OWIe COOJBETHO ayKypHPaH.

janyapu 2022 roguna
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Joubepsumemceku inacnuk Bp. 599, 3 mapm 2022

Yausepsurer, CB. Kupua u Metoauj“so Ckomnje
IInanw 3a poaoBa eIHAaKBOCT

AKIMOHEH IJIAH 32 POA0BA €ITHAKBOCT
(2022 — 2025)

Llenun

[{enna rpyna (1)
AKTHBHOCTH
Nupukaropu
OAroBOpHHM JIMIIA
Pecypcu

Mepku

Llenn

janyapu 2022 roguna 16



Joubepsumemceku inacnuk Bp. 599, 3 mapm 2022

“

YunuBepsurer, CB. Kupua u MeTtoauj
IInamw 32 poaoBa eIHAaKBOCT

Bo Ckomnje

Hea 1

IMoaurnyBame Ha CBeCTa Kaj CTyAeHTHTE,
AKAAEMCKHOT KaAap °' M aAMMHNUCTPATUBHUOT
Kajap’’ 3a poaoBa ¢IHAKBOCT

AKTHBHOCTH HNuaukaropu

1.1. TlpenecyBame 3HacHE 3a poIOBATA 3rojieMeH MHTEPEC 3a POIOBH Ipallamba 0]l
€/THAaKBOCT CTpaHa Ha CTYJICHTUTE
1.2. OtBopena aebaTa 3a pogoBa MucinemeTo Ha CTYJICHTUTE 3a POJoBaTa

€IHAKBOCT MTOMEI'Y CTY/ICHTHUTE paMHOTEXka ce MoJ00pyBa
1.3. Pa3necyBame Ha JIETOIM WU APYTH 50 % 3ronemeHa cBecT 3a poaoBara
NeYaTeHH MaTepUjalid KOU IPOMOBUPAAT €/IHAKBOCT Kaj CTYJCHTHUTE

POJIOBA €IHAKBOCT BO HAacTaBaTa u
HCTPAXKYBAHETO

[eana rpyna: cTyAeHTH

OaroBopHu Juna

IeaunoT akageMCcKu Kaaap

IpercraBuunu og CTyAeHTCKOTO cOOpaHue
AJIMMHUCTPATUBHHUOT Kaaap

Pecypcu
YoBeuku pecypcH (mepcoHa)
O0jexTn

Mepku
I'ogumiHo ucTpaxkyBame HA MUCJIEHETO HA CTYI€HTUTE
AHKeTa U MPOLEHKH

21 HacraBeH aKaIieMCKU 1 COPabOTHUYKH Kaaap (HAY4EH U UCTPAKYBAUKH)
22 CrpydeH 1 aMUHUCTPATUBEH Kaap U TOMONIHO-TEXHIYKHA Kaaap

janyapu 2022 roguna 17



Joubepsumemceku inacnuk Bp. 599, 3 mapm 2022

Yausepsurer, CB. Kupua u Metoauj“so Ckomnje
IInanw 3a poaoBa eIHAaKBOCT

Hean: nHajmanky 50 % nmoauraara csect 3a poaoBH npamama 10 2024 roauna

Hea 1

IlonMrHyBame HA CBECTA Kaj CTYICHTHUTE,
AKAAEMCKHOT Kaaap > 1 aAMUHUCTPATUBHHUOT
Kazap 2% 3a pooBa eIHAKBOCT

AKTHBHOCTH Nuauxaropu

1.4. Opranuszupame Ha 50 % 3ronemeHa cBecTa 3a pojoBaTa
pabOTHIIHMLIM Ha TOJIMIITHO HUBO 32 €IHaKBOCT Ka] aKaJIEMCKUOT KaJap
yHamnpeayBame Ha pojioBarTa

€IHAKBOCT HA Y HUBEP3UTETOT

[eana rpyna: akaaeMCKH Kajap

OaroBopHu Juna
IIpopexTopure
PakoBoOACTBOTO HA (PAKYJITETHTE H HHCTUTYTHTE 2°

Pecypcu
Yoseuku pecypcu (mepcoHas)
DUHAHCUCKHU pecypcH

Mepku
bpoj Ha yyecHUIM HA PA0OTUIHMLIUTE
HU3Bemran

2 HacraBeH akaIeMCKU ¥ COPabOTHUYKH Kajap (HAYYEH U MCTPAKYBAUKH)
24 C1pydeH 1 aIMUHUCTPATUBEH Kajlap U IIOMOIIHO-TEXHUYKH Kaap
% Jexkanu/npojiekanu Ha (paKyJITETUTe U JUPEKTOPH/3aMEHHULM AUPEKTOPH HA HHCTUTYTUTE
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Joubepsumemceku inacnuk Bp. 599, 3 mapm 2022

Yausepsurer, CB. Kupua u Metoauj“so Ckomnje
IInanw 3a poaoBa eIHAaKBOCT

Hean: nHajmanky 50 % nmoaurHara cBect 3a pooBH npamama 10 2024 roauna

Hea 1

IlonMrHyBame HA CBECTA Kaj CTYICHTHUTE,
AKAAEMCKHOT Kaaap *° 1 aIMUHUCTPATUBHHUOT
Kazaap >’ 3a pooBa eJHAKBOCT

AKTHBHOCTH HNuaukaropu

1.5. BxinyuyBame Ha e Hajmanky 50 % on
aJIMUHUCTPATUBHUOT KaJap Ha aJIMMHHCTpalMjaTa yuecTByBa Ha
COCTaHOIIUTE 32 IPOMOBUPABE HA COCTaHOIIUTE
pozioBaTa €HaKBOCT e OpraHusupaHu HaJMAJIKY J1Ba
COCTaHOKa T'O/IUIITHO

Lenana rpyna: aiMUHHCTPAaTUBEH Kaaap

OaroBopHu Juna
®DaKyJITeTH U HHCTUTYTH
PakoBoacTBara %

Pecypcu
YoBeuku pecypcu (epcoHal)
O6jexTn

Mepku
HN3rorBenu u3BemiTan 01 COCTAHOIUTE

26 HacraBeH akaJIeMCKU M COPAbOTHUYKH Kaap (HAYYEH U MCTPAKYBAUKH)
27 C1pydeH 1 aJIMUHUCTPATUBEH Kajlap U IIOMOIIHO-TEXHUYKH Ka1ap
28 Jlexkanu/npoziekanu Ha (paKyJITETUTe U JUPEKTOPH/3aMEHHULM AUPEKTOPH HA HHCTUTYTHUTE
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Joubepsumemceku inacnuk Bp. 599, 3 mapm 2022

Yausepsurer, CB. Kupua u Metoauj“so Ckomnje
IInanw 3a poaoBa eIHAaKBOCT

Hean: nHajmanky 50 % nmoauraara csect 3a poaoBH npamama 10 2024 roauna

Hea 1

IMoguruyBame Ha CBECTa Kaj CTyJAeHTHTE,
AKAJEMCKHOT Kaaap *° M aIMHHHCTPATHBHUOT
kagap *° 3a pogoBa eIHAKBOCT

AKTHBHOCTH HNuaukaropu

1.6. [IpoMOTHBHY aKTUBHOCTH 3rojieMeHa CBECT Kaj CTY/ICHTHUTE,
(kammamK) 3a 3a0paHu 32 POJOBO aKaJIeMCKHOT U aIMUHUCTPATUBHUOT
HACHJICTBO M CEKCYaTHO Kajap
BO3HEMHPYBAHE

IlesHa rpyna: cCTyaeHTH, aKaJeMCKH KaJap U aIMUHUCTPATHBEH
Kajap

OaroBopHu Juna

Heanor akageMcKu Kajgap
daKyJTeTH U UHCTUTYTH
PaxoBojacTBara 3!

Pecypcu
Yoseuku pecypcu (mepcoHa)
O6jexTn

Mepku
Pa3Bojuu usBemran

29 HacraBeH akaIeMCKU ¥ COPabOTHUYKHU Kaap (HAYYEH U MCTPAKYBAUKH)
30 CrpyyeH 1 aIMUHUCTPATUBEH Kajlap U IIOMOIIHO-TEXHUYKH Ka1ap
31 exanu/nposiexkanu Ha (paKyJITETUTE U JUPEKTOPH/3aMEHHULM AUPEKTOPH HA HHCTUTYTHUTE
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Joubepsumemceku inacnuk Bp. 599, 3 mapm 2022

Yausepsurer, CB. Kupua u Metoauj“so Ckomnje
IInanw 3a poaoBa eIHAaKBOCT

Hean: nHajmanky 50 % nmoauraara csect 3a poaoBH npamama 10 2024 roauna

Hea 2

ITogoOpyBame HA poaoBaTa JMMEH3HMja BO
HACTABATA U UCTPAXKYBAKHETO

AKTHBHOCTH HNuaukaropu

2.1. NnTerpanuja Ha CTyICHTH U [TogoOpenu courjamHu BEIUTUHU U
HHUBHA MOOMIIHOCT / BMPE)KYBambe 3rOJIEMEH UHTEPeC
2.2. NnTerpanyja Ha mpenaBamara [TonoGpeno 3Haeme

CO POJIOBH ITpalliaka BO TEKOT Ha

IIPBUOT Yac o1 yudeOHaTa roJIuHa

MIPY YIIUCOT Ha CTYAEHTH BO IPBa
roJuHa

Ienana rpyna: cTyieHTH

OaroBopHu Juna
AKajeMcKn Kaaap?

Pecypcu
Yoseuku pecypcu (mepcoHa)

Mepku
AKTHBHO Y4€CTBO HA CTYJ€HTHUTE

32 HacraBeH akaIleMCKU ¥ COPabOTHUYKHU Kajap (HAYYEH U UCTPAKYBAUKH)
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Joubepsumemceku inacnuk Bp. 599, 3 mapm 2022

Yausepsurer, CB. Kupua u Metoauj“so Ckomnje
IInanw 3a poaoBa eIHAaKBOCT

Hemn: nHajmanky 50 % noxodpyBame Ha pOA0BaTa €JHAKBOCT BO HACTABATA U HAyKaTa
10 2024 roouna

Hea 2

ITogoOpyBame HA poaoBaTa JMMEH3HMja BO

AKTHBHOCTH Nuauxaropu

2.3. Ilopapiika Ha JKEHCKUTE 3ronemeH Opoj Ha xeHu Bo CTEM
Kapuepu, ocooeno Bo STEM

2.4. OpraHu3aiuja Ha OHJIaJH OOYKHU 3rojieMeH MHTEpEC 32 YYECTBO Ha
3a POJIOBH IIpalliamka BO 00yKHn
UCTPaXyBamHETO
2.5. Atunupame 3a HCTPaKyBauKu 3rosiemeH Opoj Ha MPeJII03H 3a
MPOEKTH KO CE 3aHNMaBaat Co POEKTU

POJIOBH Ipallamka

HACTABATAa M MCTPAKYBAHETO

IleJna rpyna; akajieMcKH Kajgap™

OaroBopHu Juna

AKkaaeMCKH Kaaap

IIpodecopu ox poaoBUTE CTYAUN BO PAMKHUTE HA
duio3zoPpcknor paxkyarer 3a aejuoct 2.4

Pecypcu
Yoseuku pecypcH (mepcoHas)
DUHAHCUCKHU pecypcH

Mepku
IMoarorByBame HA U3BELITAU 32 HANPEJAOKOT

33 HacraBeH akaIleMCKU ¥ COPAOOTHUYKHU Kaap (HAYYEH U UCTPAKYBAUKH)

janyapu 2022 roguna 22



Joubepsumemceku inacnuk Bp. 599, 3 mapm 2022

“

YuuBepsurer, CB. Kupua u Metoauj“sBo Ckonje

Danan 3a poaxoBa €eIHAaKBOCT

Hean: najmanky 50 % noaxodpyBame Ha pOA0BaTa €JHAKBOCT BO HACTABATA U HAyKaTa
10 2024 ronuHa

Hea 2

ITogoOpyBame HA poaoBaTa JMMEH3HMja BO

AKTHBHOCTH Nuaukaropu

2.6. Bxirydysame Ha [TomoOpenn conujaTHu BEIITHHU
aJMUHHUCTpAIIHFjaTa BO 3a¢THHUKH

aKTHBHOCTH 3a TIPOMOBHpAKHE Ha
poaoBaTa €IHaKBOCT

2.7. Opranu3zaiuja Ha O0yKH 32 [TonoOpenn 3HaeHka 1 BEIITHHU
POJIOBH TIpalliarba U CIOJCIyBakE Ha
uHbopMaIuu Mery pa3InaHu
10 (Sl

HAacTaBaTa U UCTPAKYBaAHETO

IleJna rpyna; aiMHHHCTPAaTHBeH Kaaap>’

OaroBopHu Juna
PakoBoacTBa Ha GAKYJITeTH U HHCTHTYTH ¥
YoBeuku pecypcu

Pecypcu
YoBeuku pecypcH (ImepcoHalI)
Ileyarenn marepujaan

Mepku
Pa3Bojuu usBemran

34 C1pydeH 1 aIMUHUCTPATUBEH Kajlap U IIOMOIIHO-TEXHUYKH Kaap
35 TTexanu/niposiexanu Ha (paKyJITETUTE U JUPEKTOPH/3aMEHHULM AUPEKTOPH HA HHCTUTYTUTE
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Joubepsumemceku inacnuk Bp. 599, 3 mapm 2022

Yausepsurer, CB. Kupua u Metoauj“so Ckomnje
IInanw 3a poaoBa eIHAaKBOCT

Hean: najmanky 50 % noaxodpyBame Ha pOA0BaTa €JHAKBOCT BO HACTABATA U HAyKaTa
10 2024 roguna

Hea 3

BriydyBame HA poa0oBaTa ¢JTHAKBOCT BO
PaKOBOAHUTE MO3UIMHU* U BO IOHECYBaIbe€

Ha OAJYKH
AKTHBHOCTH HNuaukaropu
3.1. ®opmupame Tero 3a 3roJIeMEHH aKTUBHOCTH Ha OBA TEJIO
€/IHAKBOCT, HEIUCKPUMHUHAIMja U
HWHKIIY3HUBHOCT

IlesiHa rpyna: CTYJeHTH, aKaJeMCcKH Kaaap >’ &
aAMHUHUCTPATHBEH Kajap o

OaroBopHu Juina
PexTop

IIpopexTopu
I'enepanien cexperap

Pecypcu
YoBeuku pecypcu (epcoHal)
DUHAHCUCKHU pecypcH

Mepku
IMoarorByBame HA U3BELUTAH 32 HANIPEAOKOT

36 PakoBOJCTBOTO Ha (PaKYJITETHTE M MHCTUTYTHUTE
37 HacraBeH akaIieMCKU ¥ COPAOOTHUYKHU Kaap (HAYYEH U UCTPAKYBAUKH)
38 CrpydeH 1 aMUHUCTPaTUBEH KaJap U TOMONIHO-TEXHIYKHA Kaap
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Joubepsumemceku inacnuk Bp. 599, 3 mapm 2022

Yausepsurer, CB. Kupua u Metoauj“so Ckomnje
IInanw 3a poaoBa eIHAaKBOCT

Ilesn: poaoBa eTHAKBOCT HA HAjBUCOKUTE MEHAIIEPCKH MO3UIIMU HA HUBO HA
akyJaTeT/MHCTUTYT 10 2024 ronuua u HajMaaky 50 % ox kagapor o0yueH 3a pOA0OBH

\f Yy J y p y p
npamama 10 2024 ronuna

e 3

BriydyBame Ha poa0BaTa ¢JHAKBOCT BO

AKTHBHOCTH HNuaukaropu

3.2. Cnezerse Ha MPOLECOT Ha 3ronemMeH Opoj Ha Y4ECTBO HA JKE€HU Ha
CAHAKBd BKIIYUYCHOCT Ha CUTC PAKOBOJHHU MO3ULINU
POJIOBH HA PAKOBOJHU MO3UILIUU

3.3. YuecTBO Ha 3roJieMeHHU BELITUHM 32 POJIOBA
00OyKH/KOH(EpEHIIUU 3a POJI0Ba €IHAKBOCT
¢THaKBOCT
PaKOBOJHHUTE MO3UIIUU* U BO IOHECYBAILE
Ha OAJYKH

Ileana rpyna: akagaemMcku kazaap

OarosopHu Jmnna
PexTop

IIpopexTopu
I'enepanen cexperap

Pecypcu
Yoseuku pecypcu (mepcoHas)
DUHAHCUCKU pecypcu

Mepku
IMoarorByBame HA U3BELUTAH 32 HANIPEAOKOT

39 PakoBOJCTBOTO Ha (haKyJITETHTE M MHCTUTYTHUTE
40 HacraBeH akaieMCKU 1 COPabOTHUYKHU Kaap (HAYYEH U MCTPAKYBAUKH)
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Joubepsumemceku inacnuk Bp. 599, 3 mapm 2022

“

YuuBepsurer, CB. Kupua u Metoauj“sBo Ckonje

Danan 3a poaxoBa €eIHAaKBOCT

[esn: poaoBa eTHAKBOCT HA HAjBUCOKUTE MeHAIEPCKH MO3UIIMU HA HUBO HA
AKYJTET/MHCTHTYT 10 roJNHA U HAjMAJIK o 0] KaapoT o0y4eH 3a POAOBH

y. / y 2024 j y 50 % p oy p
npamama 10 2024 ronuna

e 3

BriyyyBame HA poa0oBaTa ¢JHAKBOCT BO
PaKOBOAHUTE MO3UIMHU* U BO IOHECYBaIb€

AKTHBHOCTH NuaukaTopu
3.4. OzmpxxyBatse Ha pojloBaTa PonoBaTta pamHOTEka ce MPUMEHYBa
PaMHOTCKa IIPH aHI'aKUPambEeTO Ha KOTa Ce aHTa)Xxupa IepcoHall Ha
KaJlpu U IIpKU pa3BOJOT Ha Kapucpa yHI/IBep3I/ITeTOT
Ha OJJIYKH

Ilesana rpyna: akajgeMcKH Kajaap > & aiMHHHCTpaTHBeH Kaaap *

OaroBopHu Juna
YoBeuku pecypcu

Pecypcu
YoBeuku pecypcu (mepcoHal)
DUHAHCUCKU pecypcu

Mepku
CoOupame Ha mogaToUu

1 PakoBOJCTBOTO Ha (haKyJITETUTE ¥ MHCTUTYTUTE
42 HacraBeH aKaIeMCKU ¥ COPabOTHUYKHU Kaap (HAYYEH U MCTPAKYBAUKH)
43 CrpyveH 1 aMUHICTPaTUBEH KaJap U TOMONIHO-TEXHIYKHA Kaap
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Joubepsumemceku inacnuk Bp. 599, 3 mapm 2022

Yausepsurer, CB. Kupua u Metoauj“so Ckomnje
IInan 3a poaoBa eIHAKBOCT

Iesan: poroBa eTHAKBOCT HA HAjBUCOKNTE MEHAEPCKHU MO3UIMUA HA HUBO
Ha pakyarer/mHcTHTYT 10 2024 ronuna u Hajmauaky 50 % ox kagapor
00y4eH 3a poaoBu npamama 10 2024 roquna

Hen 4

IHopoOpyBame HA POAUTEJICKOTO OTCYCTBO,
(J1eKCHOUITHO pacnopeayBame HA pA0OTHOTO

AKTHBHOCTH Nuaukaropu

4.1. TloyeTok Ha MIPETOBOPH 32 N3menu Bo KonekTUBHUOT AOTOBOP 32
BOCIIOCTAaBYBam€ (PIIEKCUOUIIHOCT Ha BHUCOKO 00pa30BaHME U HayKa
paboOTHOTO BpeMe / YCIIOBUTE 3a
¢/IHa TOJIMHA 110 BPaKameTOo 01
POJIUTENICKO OTCYCTBO

4.2. 3ameHa co 3aMEHCKH TTepCOHAIT
3a eJlHa TOJIMHA 32 pabOTHU
aKTUBHOCTH I10 TIOTpeda

BpeMe U rPHkKa
IleJHa rpyna: cTyJeHTH, aKkajeMcKHn Kaaap ** &
aAMHHHCTPAaTHBEH Kazxap

OaroBopHu Juna
Kanuesiapuu 3a 4yoBe4KH pecypcu
PakoBoacTBO

Pecypcu
YoBeuku pecypcu (MmepcoHas)
DUHAHCUCKU pecypcu

Mepku
Pa3Bojuu usBemran

4 HacraBeH aKaJIeMCKU 1 COPabOTHUYKH Kaap (HAYYEH U UCTPAKYBAUKH)
4 CTpy4eH 1 aIMHHHCTPATUBEH Ka/[ap U OMOIIHO-TEXHUYKH Ka/Iap
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Joubepsumemceku inacnuk Bp. 599, 3 mapm 2022

Yausepsurer, CB. Kupua u Metoauj“so Ckomnje
IInanw 3a poaoBa eIHAaKBOCT

Heaun: 50 % nogodopu padoTHM yCJI0BU M noaapka a0 2024 roquna

Hen 4

ITogoOpyBame HA POAUTEICKOTO OTCYCTBO,
(pJ1ekCHOUITHO pacniopeayBamhe HA PpA0OTHOTO

AKTHBHOCTH Nuaukaropu

4.4. MefynHCTUTYILIMOHATHA
copaboTKa (MUHUCTEPCTBA U IPYTU
TeJla OITOBOPHHU 3a POJIOBU
npaliama)

3rojieMeHO 3HaeHE U CIOJIEITyBakhe Ha
uHpopMaru

4.5. IIpoakTHBHA KOMYHHUKALH]a U

crioJienyBame Ha HHGOpMAIIUH

momely pasmmuHHTE Kateapu?’ BO

PaMKUTE HA Y HUBEP3UTETOT

BpeMe M I'PHKa

Ileana rpyna: akajaeMcku kazaap *°

OaroBopHu Juna
HajBucoko pakoBo/CTBO
PakoBoacTBOTO Ha (paKy/JITeTUTE U HHCTUTYTUTE

Pecypcu
Yoseuku pecypcH (mepcoHas)
DUHAHCUCKHU pecypcH

Mepku
JloOuBame Ha MOBpaTHH UHOpPpMaLMU

46 HacraBeH akaIleMCKU ¥ COPabOTHUYKHU Kaap (HAYYEH U MCTPAKYBAUKH)
47 Onuesnennja Ha XOPU30HTAIHO HUBO, OJHOCHO CEKPETApH, 33 Mel'YHApOIHa cOpabOTKa, 3a HAyKa UTH.
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Yausepsurer, CB. Kupua u Metoauj“so Ckomnje
IInanw 3a poaoBa eIHAaKBOCT

Heaun: 50 % nogodopu padoTHM yCJI0BU M noaapka a0 2024 roquna

Hea 5

NHCTUTYIIMOHAJIHA aJanTalMja HA
nanaemujata COVID-19, kako Biaujanue Bp3
poaOBaTA €IHAKBOCT BO HCTPAXKYBaH€ U Pa3BO)]

AKTHBHOCTH HNuaukaropu

5.1. [Togapiika u aganTaiyja Ha
HOBUTE pa0OTHHU yCIIOBH
MpeN3BUKAHU O] TTaHJeMHjaTa
COVID-19 (onnaju obpa3oBanue,
OHJIaJH yIIpaByBame,
JTUTUTATN3AIH]a)

HOI[O6pCHH JUTHUTAJIHN BCIITHUHH

IleJna rpyna: cTyJeHTH, aKageMcKu kaaap*® &
aIMHUHUCTPATHBEH Kagap *°

OaroBopHu Juna
PakoBoaACTBOTO HA (paKy/JITETUTE U HHCTUTYTHUTE
Yoseuku pecypcu

Pecypcu
YoBeuku pecypcu (MmepcoHas)
DUHAHCUCKU pecypcu

Mepku
JloOouBame Ha moBpaTHU UHGOPMALMH

48 HacraBeH akaIeMCKU ¥ COPabOTHUYKH Kaaap (HAYYEH U MCTPAKYBAUKH)
49 CTpydeH 1 aIMUHICTPaTUBEH KaJap U TOMONIHO-TEXHIYKHA Kaaap
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“

YunuBepsurer, CB. Kupua u MeTtoauj
IInmanw 3a poaoBa eIHAKBOCT

Bo Ckomnje

Ienu: BOCIIOCTABEHH HOBH JUTHTAJHH AJJATKH BO HACTABATA 32 BpeMe Ha
MaHJAEeMHja HA KOBU/

[1maHoT 32 po1oBa €JHAKBOCT € YCBOEH 0] cTpana Ha CeHaToT Ha YHMBep3uTeToT ,,CB. Kuprn u Meroamj*
Bo Ckorje, Ha ceHUIATa ofpykaHa Ha 28.2.2022 roauHa.

[TnaHoT € MoCTaBeH Ha BeO-cTpanuiata Ha Y HuBep3uTeToT ,,CB. Kuprin u Metonuj* Bo Ckomje, Ha 1.3.2022
roIuHA.

Mecro: Ckomje IIpercenares Ha YHUBEP3UTETCKHOT CEHAT

Harym: 1.3.2022 roguHa Ipo@. 1-p Anera bapakocka
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Background and Introduction

Gender equality is one of the essential human rights protected by UN and fundamental value of the European
Union. Improvements in gender equality can be achieved both on national and institutional level by involving
all actors and providing appropriate actions. Establishment of equal opportunities for women and men in the
education and science within a university is a pre-condition for future positioning of equal acting of its students
in all spheres of their social life. Applying equal opportunities on different levels, such as in networking and
mobility of students and academic staff, as well as, enabling equal participation in research and innovation
projects contributes to the improvement of both the education and scientific work and enhance the quality.
Equal gender fairness in research and teaching and equality in scientific and research careers, leadership and
participation in the bodies is of at most important for creating better and quality working environment and
generally for all aspects of function of the university.

Republic of North Macedonia, a small, landlocked country of around 2 million people, is a Candidate country
that is striving to become a member of the European Union. According to the data from the State Statistical
Office of the Republic of North Macedonia, the percentage distribution of women and men in the total
population is almost equal, 49.9% of the population are women, while 50.1% are men®°.

Republic of North Macedonia regulates the national system of establishment of equal opportunities for
women and men, the rights and obligations in ensuring this equality, that is the national legislation and
structures for supporting and promoting equal opportunities between women and men on different levels have
already been put in place. The main Law regulating the Gender Equality in the Republic of North Macedonia,
is the Law on Equal Opportunities for Women and Men®* and the main institution responsible for
implementation of this policy is the Ministry of Labour and Social Policy that is currently developing a new
National Strategy on Gender Equality® for the period 2021-2026.

In 2011, Republic of North Macedonia has signed the Council of Europe’s Convention on Preventing and
Combating Violence against Women (the Istanbul Convention) and ratified the Convention at the end of 2017.
The Republic of North Macedonia has also developed a National Action Plan for the implementation of the
Istanbul Convention (2018-2023).

In 2019, Republic of North Macedonia has published its own Gender Equality Index scoring of 62 points.
According to the analysis of the European Institute for Gender Equality it sits just below the European

Union average of 67.4 points. This places the country in 16th place in comparison with the EU countries. In

50 http://www.stat.gov.mk/publikacii/2021/Gender%202021. WEB.pdf
51 Law on Equal Opportunities for Women and Men, Official Gazette No. 6/2012
%2 A New National Strategy on Gender Equality will be adopted for the period 2021-2026, {okymenTu

(mtsp.gov.mk)

53 https://eca.unwomen.org/en/where-we-are/north-macedonia
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the domain of power, the country scores better than the European Union. North Macedonia has 52.6 points,
compared to the EU average of 51.9. However, significant gender inequalities remain, especially when it

comes to income and earnings, and the sharing of household responsibilities®.

The Ss. Cyril and Methodius University in Skopje (UKIM) is the largest and the oldest state-funded University
in the Republic of North Macedonia, funded in 1949. Today, the University is representing a functional
community of twenty-three faculties, five research institutes and twelve affiliate institutions. The university
is the main Research performer in the country and it brings with itself vast expertise from participation in
European projects. Its activities are stipulated by the Law on Higher Education and the Statute of the

University.

Avrticles 16-21 of the Statute of the Ss. Cyril and Methodius University in Skopje already regulate and
guarantee the Equality, Non-discrimination and Inclusiveness where the protection from discrimination
and guarantees for equal opportunities for women and men at the University have been envisaged. The
Strategy of Ss. Cyril and Methodius University in Skopje 2019-2023 envisages the Principle of Equality in
teaching and scientific activities and together with the Principle of responsibility and compliance to the highest
possible standards, foster active cooperation of UKIM with higher education, scientific and other related

institutions in other countries.

Vision and mission®

Ss. Cyril and Methodius University in Skopje to grow into a university of high international reputation in the

field of education and science, as a respectable member of the family of European universities.

As the oldest university in the Republic of Macedonia, Ss. Cyril and Methodius University in Skopje is the
foundation and main pillar of the educational system, scientific work and cultural development of the country.
The University is responsible for the fostering, preservation and promotion of all aspects of the national
identity and its full affirmation in the country’s process of accession to the European Union and becoming a

part of the wider family of European nations.

The University develops and continually improves its curricula to create highly educated professionals in all
areas of the natural sciences, engineering and technology, medical and health sciences, agricultural and
veterinary sciences, social sciences and humanities and arts, all in accordance with the highest international
standards. Through its educational activity, the University endeavours to meet the demand of highly qualified
profiles in all segments of both the private and public sector, continually adjusting its operation to the dynamic

changes in this area.

54 https://eige.europa.eu/news/north-macedonia-publishes-its-own-gender-equality-index
55 2019-2023 Strategy of Ss. Cyril and Methodius University in Skopje, No. 02-465/8, 29.03.2019, p. 4-5
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In the field of its scientific work, the University implements scientific projects, theoretical and applied
research, and other forms of scientific work that contribute to the development of scientific thought in the
country and beyond. At the same time, the cooperation with the private and public sector allows for a two-
way exchange of knowledge and experience, thus adding to the achievement of a higher level of the overall

social development and continuous and sustainable development of the University.

Throughout its teaching and scientific activities, the University fosters active cooperation with higher
education, scientific and other related institutions in other countries, based on the principles of equality,

responsibility and compliance to the highest possible standards.
The University will also cultivate and develop artistic activities.

The University invests constant efforts in the nurturing and advancement of the critical thought, acting as a
society’s corrector, contributing to the development of human rights and freedoms, and leading the

processes of modernization and progression in all spheres of social life.

Key values / special ethical duties

The Code of Ethics describes the Special ethical duties of Ss. Cyril and Methodius University in Skopje that
arise out of the University’s position of the oldest and leading university in the Republic of North Macedonia,
in the sense of aiding the country’s scientific and cultural development and the work of the other universities

in the country.

The Article 9 of the Code of Ethics envisages the Principle of Equality and Justice and bans any kind of

discrimination, abuse, harassment and exploitation.

The members of the University community should be provided with equal conditions for fulfilment of the

professional obligations, expression of their intellectual abilities and progressing.

Article 13 specifies the Discrimination, that is, it is forbidden any kind of direct or indirect discrimination
based on race, skin colour, origin, nationality and ethnicity, sex, gender, sexual orientation, gender identity,
belonging to a certain group, language, citizenship, social origin, education, religion or religious belief,
political belief, other belief, disability, age, marital status, property status, health status, social status or any

other basis stipulated in a Law or ratified international agreement.

The only criteria for valuation and promotion are expertise, ability and professional merits, as well as the

ability and results in performing tasks and other activities.
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Article 16, in the part for Professional duties in teaching, envisages the equal opportunities for advancement

of knowledge that guarantees equal progress to all students.

Article 26 envisages that any form of direct or indirect discrimination in the process of assessment of
conditions for professional advancement and in the process of the advancement itself is considered

disallowed.

The University shall provide equal membership to all members of the University community.

Gender Equality in research and innovation as priority

The Gender Equality in research and innovation has been defined as a priority of the European Research
Area (ERA). Additionally, the new Horizon Europe Framework Programme 2021-2027 requests the

Gender Equality Plans as an eligibility criterion, for the Higher Education Institutions, among others, for

applying and receiving research funding within this Programme.

Based on a common understanding of the importance of supporting and promoting gender balance, the Ss.
Cyril and Methodius University in Skopje has declared to support equal opportunities for women and men
in research and innovation on student, academic and staff level at the whole University. Additionally, the
University has committed to support equal balance in leadership and decision-making positions and
strives to secure non-discrimination and bans gender-based violence. Striving to pertain the European
values and principles in all activities undertaken by the University and as a participating Higher Education
Institution in Horizon Europe Framework Programme, the Ss. Cyril and Methodius University in Skopje
develops Gender Equality Plan (2022-2025).

The Gender Equality Plan of Ss. Cyril and Methodius University in Skopje will be published and visible on

the University web page (www.ukim.edu.mk), and will be disseminated and accessible at academic and

student level.

With regards to the persistent bonds for establishing mechanisms and good practices for creating equal
opportunities for women and men, the Ss. Cyril and Methodius University in Skopje has defined the following

objectives and commitments to:

» Demonstrate assurance on gender equality by setting up goals and measures and follow their
consistent implementation at all levels;

» Implement short-term and long-term activities in order to integrate gender dimension in research
and teaching;

» Beresilient to the new challenges including the impact mostly affected by the COVID-19 pandemic

on working practices, scientific and research activities and education;
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» Train the staff and improve the capacities and become more competitive while applying for EU
funding in research and innovation and demonstrate the gender equality as a priority;

» Raise awareness among students, staff and academia on gender equality;

» Enable full access on information, facilities, mobility and networking of all its researchers, personnel
and students of all genders;

» Set up cooperation frameworks for joint activities at faculty and university level on promoting
equal opportunities between women and men;

» Facilitate direct cooperation and support all processes while selection and appointment of staff in
committees and other bodies of the University disposing equal opportunities;

» Ensure synergy and good working environment on leadership level and decision-making positions
provisioning gender balance and stimulate gender equality in scientific careers.

All this will help to achieve the goal that derives from the developing of the Gender Equality Plan, that is: to
improve the positioning of the Ss. Cyril and Methodius University in Skopje for achieving gender balance
among students, academic and administrative staff, and other stakeholders and provide equal
opportunities regardless the gender thus contributing to the quality and relevance of research and

innovation.

In order to achieve this goal, the University dedicates its own resources and uses knowledge and experience
already gained from lessons-learned, and has envisaged capacity building by training the staff and raise
awareness on gender equality. This will be applicable at all levels and dedicated to all stakeholders involved
in the educational system of Ss. Cyril and Methodius University in Skopje, from:

- Students as main target group, then

- Teaching academic and associate staff (scientific and research), hereinafter referred to as Academic

staff, and
- Professional and administrative staff and auxiliary and technical personnel, hereinafter referred to as

Administrative staff.

The Ss. Cyril and Methodius University in Skopje will follow the main Acts of the University: its Statute,
the Strategy and Action Plan and the Code of Ethics; and the national legislation: Law on Higher
Education®, Law on Equal Opportunities for Women and Men®’ and the National Strategy on Gender
Equality®®. Bringing the necessary European dimension, the University will follow all principles and values
referred in the main European declarations and conventions and the values set up in the core documents and
strategies within the European Research Area for promoting and supporting the gender equality in research

and innovation.

56 Law on Higher Education, Official Gazette No. 82/2018
57 Law on Equal Opportunities for Women and Men, Official Gazette No. 6/2012
% A New National Strategy on Gender Equality will be adopted for the period 2021-2026, JokymenTu (mtsp.gov.mk)
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The Ss. Cyril and Methodius in Skopje (UKIM) will follow the main European strategic documents
concerning Gender Equality during the preparation and implementation of this Gender Equality Plan:
Communication from the Commission to the European Parliament, the Council, the European Economic and
Social Committee and the Committee of the Regions, A Union of Equality: Gender Equality Strategy 2020-
2025%; European Commission: Striving for a Union of Equality, the Gender Equality Strategy 2020-2025%;
European Commission: Horizon Europe Guidance on Gender Equality Plans®®; European Institute for

Gender Equality: Gender Equality in Academia and research, GEAR tool®.

Developing Gender Equality Plan of Ss. Cyril and Methodius University in Skopje

The Ss. Cyril and Methodius University in Skopje (UKIM) has started to develop and implement a Gender
Equality Plan by setting-up a Commission represented by a team dedicated to provide assessment of the
current conditions and develop the plan. The team is composed of members that have previous experience in
data collection, gender equality issues and implementation of international projects. The internal team
composes of Senior-level participants and participants from the administrative staff®® from the Central,

Professional and Administrative office - Rectorate.

Implementation & monitoring

The Ss. Cyril and Methodius University in Skopje (UKIM) will dedicate its own resources, staff and
financial resources, for implementation and monitoring of the UKIM’s Gender Equality Plan, and the
Rectorate office will be the unit that will follow-up this functionality and will be responsible for giving
suggestions for improvements. The decisions on proposed measures and activities to be carried out that, part

of this Gender Equality Plan, will be taken at the Rector’s Board meetings.

The Statute of the University envisages development of special Body for Equality, Non-discrimination and
Inclusiveness. This body will be developed under the conditions laid down in the Statute of the University
and will be responsible for following the gender policy at the University. It will be represented by seven

members that will be elected from students and senators of the university, having in mind the gender equality.

All staff of UKIM, at all levels, will be responsible for the implementation of the UKIM’s GEP, and the
monitoring and reviewing will be provided by a UKIM Gender Equality Team (GE team) selected for this.

The team will equally be represented by women and men, and will be appointed and approved by the Rector’s

59 https://op.europa.eu/en/publication-detail/-/publication/4ed128c0-5ec5-11ea-b735-01aa75ed71al

60 https://op.europa.eu/en/publication-detail/-/publication/84bd5dd5-7879-11ea-a07e-01aa75ed71al/language-en
51https://op.europa.eu/en/publication-detail/-/publication/ffcb06¢3-200a-11ec-bd8e-01aa75ed71al/language-en/format-
PDF/source-232129669

62 https://eige.europa.eu/gender-mainstreaming/toolkits/gear

83 Professional and administrative staff and auxiliary and technical personnel
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Board, no later than the first quarter of 2022 and will cover all three levels of staff at the University; the
students, the academic staff* — including Senior and Junior level, and the administrative staff®®. Where
appropriate, expertise will be incorporated and external resources (staff) will be used. The impact of
implementation of UKIM’s GEP will be reported by the GE team. Annual reports on the progress will be
provided by this team and will be reviewed and discussed during the Rector’s Board meetings, on which, a

special discussion and topic on this issue will be appointed.

Mapping of the existing conditions (audit)

Developing and implementation of Gender Equality Plan of Ss. Cyril and Methodius University in Skopje
was positively recognised and represents an opportunity for the University to demonstrate the current
positioning on applying gender balance at university level and to take further steps for improvements of the
existing capacities and fill the gaps if needed. In this sense, the University has made internal mapping of the
current situation of the gender of personnel at university level. This analysis shows potential areas for
improvements and proposes join activities and measures for applying gender balance at the whole

university.

UKIM has made internal assessment and has collected data on the gender (female and male) of its
personnel that will be published on its website. A specific database will be developed for this, at University
level, that will be reviewed annually. The data was collected from the internal statistics that have mostly been
existing at the University Computer centre within the Rectorate office, and some data were collected using
measurements and calculations. Data available from the publications and statistics already published from
the State Statistical Office of the Republic of North Macedonia were also very helpful and were used by the

team to collect statistical facts.

The mapping in the University was conducted, analysing data on gender proportion on three levels:

--

e Students
The internal analysis of enrolment of students in the first, second and third cycle of studies and their proportion
at the University was made for the period 2017-2021, according to the Frascati - Field of Science and
Technology (FOS) classification, following:

- Natural sciences,

s« Teaching academic and associate staff (scientific and research)
ss Professional and administrative staff and auxiliary and technical personnel
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- Engineering and technology,

- Medical and Health sciences,

- Agricultural and veterinary sciences,

- Social sciences, and

- Humanities.

According to the internal analysis of the University, it showed that there is slightly higher interest of women
students who have been enrolled in the all three cycles of studies for all different fields of science. With
regards to the official data of the State Statistical office there is also higher number of women then man who
have been graduated from Universities in Republic of North Macedonia®®.

e Academic staff®’
The conclusions from the mapping show bigger proportion of representation of women than men in Academic
staff as well, according to the 2021 findings. The graphic bellow shows the current positioning and proportion
of women and men of the Academic staff, that is 51% of academics are women and 49% are men. This
analysis shows slight bigger proportion of presentation of women than men and good gender balance of

the academic staff at university level. As for the Academic staff, data was collected on proportion of women
and men in leadership and decision-making positions. The analysis shows higher number of men

representation then women on these positions (at University Senate and Rector’s Board).

Cc. Lspun aHg Metxoanyc
YHuepcuts uH Ckonje -
Auanemuuc, 2021

B Men 49% ® Women 51%

Fig. 1 Proportion of women and men of the Academic staff (teaching and scientific), 2021

The State Statistical Office data show the same proportion of slightly bigger number of women teaching and

scientific staff at the University®®.

e Employees

s https://www.makstat.stat.gov.mk
8’ Teaching academic and associate staff (scientific and research)
% https://www.makstat.stat.gov.mk
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Cc. Uspun aHg Metxoanyc
YHusepcuts nH Ckonje -
Emnnoseec, 2021

B Men 41% ® Women 59%

Fig. 2 Proportion of women and men of the employees, 2021

Regarding the collected data on the employees, there is evident balance of gender dimension with regards to
the employees at the University. We have noticed same progress in the last 5 years, from 2017-2021.

All data for gender positioning of UKIM will be monitored and reviewed by a dedicated team for this. The
suggestions will be taken at the Rectorate office and the team will be responsible for updating the database on
an annual basis. The information on the progress will be part of the Reports on implementation of UKIM’s
GEP.

The current mapping showed positive gender balance recruitment and positioning of UKIM on top
management. On the top management level, we have noticed fair gender balance in terms of inclusion of
women in the top positions, that is evident that we have two men and three women on the top management
structure (Rector and Vice-rectors), followed by one woman the Secretary-General and one woman President
of Senate. On the level bellow top management, that are the Deans/Vice-Deans of the Faculties and
Directors/Vice-Directors of the Institutes, there are some minor gaps that can be fulfilled in the following

period and noticed during the implementation of this plan on Faculty/Institute levels top managements.

Proposed approach for improvements in gender quality (planning)

Achieving gender equality and establishing balance at one university is a pre-condition for successful
implementation of quality standards, good working environment and improvement of the capacities for better
positioning and becoming more competitive when applying for research and innovation projects. The Ss.
Cyril and Methodius University in Skopje, as Higher Education Institution in Republic of North Macedonia,
will continue to apply for research & innovation funding in Horizon Europe framework Programme, as it did
in the previous programmes Horizon2020 & FP7. The importance of implementation of such programmes at
the University is high. Some of the academic staff of UKIM are Horizon Europe NCPs and the University

envisage to participate at different EU initiatives and conferences.

UKIM proposes methods and approach for improvements in gender equality in this Gender Equality Plan.
The following table summarizes the involvement of each target group at the University (students, academic

and administration staff) with regards to the proposed approach for achieving improvements in gender
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equality and the benefits that each of the group will achieve. The proposed methods are used according to the
findings from the participation of each group with regards to the gender equality and mapping that was already
done, where we see gender balance on each level but of course there is room for improvements. The conditions

might be improved in terms of awareness raising, capacity-building and promotion of the equal opportunities

in research and innovation.

The University also supports pro-active inclusion of women in STEM®® careers.

Target group

Proposed methods for

improvements in gender quality

Improvements achieved for the

group

Students

Academic staff

Administrative
staff & other
stakeholders

Raise awareness

Trust & honesty-based process

Equal access to resources

Inclusion in the operational, cultural and social
processes

Promotion of advanced equal engagement
opportunities

Bans of discrimination or harassment

Providing lectures on gender balance & equality

Promotion of equal inclusion & equal
opportunities

Promotion of STEM carriers

Practical trainings on gender equality
Participation at conferences for gender equality
in R&I

Equal opportunity to participate in University
Senate & Rector’s Board and all governing
bodies of different Faculties

Open debate & participation at joint initiatives at
faculty and university level

Bans of discrimination or harassment

Promotion of equal opportunity for employment
& participation

Equal access to information & documentation,
as well as, to facilities & other resources
Proactive communication on gender quality
Bans of discrimination or harassment

Appropriate presentation &
gender balance

Promoting fairness in
education

Fully, properly & timely be
informed

Equal participation in
education and bodies of the

University
Enhance the quality of
education for students

Achieving gender balance &
equal participation

Improve the working
conditions & quality

Enhance the skills and
capacity-building
Better-informed on gender
issues

Participation in governing
bodies on equal basis

Equal opportunity to be
promoted

Awareness raised among
employees on gender equality
Good working conditions &
improved quality

In the following, we represent the UKIM’s Gender equality Action plan in details with proposed short-term
and long-term activities, measures to be undertaken, involved parties and target group and timeline. The
Action plan has been delivered in January 2022 and will be internally reviewed by the UKIM Gender

Equality Team (GE team) on biannual period and on demands. Monitoring and evaluation on the

s STEM (science, technology, engineering and mathematics) field
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implementation of the activities and measures taken will be conducted by the team. Targets will be reviewed

and noticed once being implemented. If some of the proposed figures change in due time, the Action plan will

be updated accordingly.

Gender Equality Action Plan
(2022-2025)

Objectives

Target group(s)
Activities

Indicators
Responsible Person(s)
Resources

Measures

Targets
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Objective 1

Raise awareness among students, academic
staff’o and administrative staff* on Gender

equality
Activities Indicators

1.1 Transfer knowledge on Increased interest on gender issues
gender dimension by students

1.2 Open debate on Gender | Student opinion on gender balance
Equality among students improved

1.3 Dissemination of Leaflets or 50% increased awareness on
other printed materials gender equality among students
promoting gender equality in
teaching and research

Target group: Students

Responsible person(s)

All academic staff

Representatives from the Student’s Assembly
Administration staff

Resources
Human resources (staff)
Facilities

Measures
Annual Student opinion poll
Survey and assessments

70 Teaching academic and associate staff (scientific and research)
71 Professional and administrative staff and auxiliary and technical personnel
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Targets: At least 50% awareness raised on gender issues by 2024

Objective 1

Raise awareness among students, academic
staff’zand administrative staff’* on Gender

equality
Activities Indicators
1.4 Organization of workshops 50% increased awareness on
on annual basis on promoting gender equity among academic

gender balance at the University staff

Target group: Academic staff

Responsible person(s)
Vice-rectors

Faculties’ and Institutes’ managements’* 2022
Resources
Human resources (staff) 2023
Financial resources

2024
Measures
Number of Participants at the workshops 2025
Reports

72 Teaching academic and associate staff (scientific and research)
73 Professional and administrative staff and auxiliary and technical personnel
74 Deans/Vice-Deans of the Faculties and Directors/Vice-Directors of the Institutes
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Targets: At least 50% awareness raised on gender issues by 2024

Objective 1

Raise awareness among students, academic
staff’> and administrative staff’e on Gender
equality

Activities Indicators

1.5 Inclusion of Administrative | e At least 50% of administration

staff in meetings promoting to participate on the meetings

Gender dimension e At least two meetings per year
organized

Target group: Administrative staff

Responsible person(s)
Faculties’ & Institutes’
managements’’

Resources
Human resources (staff)
Facilities

Measures
Reports of the meetings produced

75 Teaching academic and associate staff (scientific and research)
76 Professional and administrative staff and auxiliary and technical personnel
77 Deans/Vice-Deans of the Faculties and Directors/Vice-Directors of the Institutes
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Targets: At least 50% awareness raised on gender issues by 2024

Objective 1

Raise awareness among students, academic
staff’ and administrative staff® on Gender

equality
Activities Indicators
1.6 Promotional activities Increased awareness among
(campaign) on bans of gender- students, academic and
based violence and sexual administrative staff
harassment

Target group: Students, academic staff & administrative staff

Responsible person(s)
All Academic staff
Faculties’ & Institutes’
managements®

Resources
Human resources (staff)
Facilities

Measures
Reports developed

78 Teaching academic and associate staff (scientific and research)
7% Professional and administrative staff and auxiliary and technical personnel
8 Deans/Vice-Deans of the Faculties and Directors/Vice-Directors of the Institutes
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Targets: At least 50% awareness raised on gender issues by 2024

Objective 2

Improve the Gender dimension in teaching
and research

Activities Indicators

2.1 Integration of students in | Improved social skills & increased
mobility & networking interest

2.2 Integration of lecture on Improved knowledge
gender issues during the First
Class of the Academic year for
the first-year students’
enrolment

Target group: Students

Responsible person(s)
Academic staff®!

Resources
Human resources (staff)

Measures
Active participation by students

81 Teaching academic and associate staff (scientific and research)
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Targets: At least 50% improvements of gender equality in teaching &
science by 2024

Objective 2

Improve the Gender dimension in teaching
and research

Activities Indicators

2.3 Supporting women careers, Increased number of women in
especially in STEM STEM

2.4 Organization of online Increased interest for participation

trainings on gender issues in In trainings
research

2.5 Applying for research Increased number of project

projects dealing with gender proposals
issues

Target group: Academic staff®?

Responsible person(s)

Academic staff

Professors from the Gender studies within the
Faculty of Philosophy for Activity 2.4

Resources
Human resources (staff)
Financial resources

Measures
Reports developed on the progress

82 Teaching academic and associate staff (scientific and research)
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Targets: At least 50% improvements of gender equality in teaching &
science by 2024

Objective 2

Improve the Gender dimension in teaching
and research

Activities Indicators

2.6 Inclusion of administration Improved social skills
In joint activities promoting the
Gender dimension

2.7 Organization of trainings on Improved knowledge & skills
gender issues & share of
information among different
departments

Target group: Administrative staffs®

Responsible person(s)
Faculties’ & Institutes’ managements®*
HR

Resources
Human resources (staff)
Printed materials

Measures
Reports developed

8 Professional and administrative staff and auxiliary and technical personnel
84 Deans/Vice-Deans of the Faculties and Directors/Vice-Directors of the Institutes
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Targets: At least 50% improvements of gender equality in teaching &
science by 2024

Objective 3

Inclusion of Gender dimension in
managements positionss and decision-
making

Activities Indicators

3.1 Establishment of Body for | Increased activities of this body
Equality, Non-discrimination
and Inclusiveness

Target group: Students, academic staff®® & administrative staff®’

Responsible person(s)
Rector

Vice-rectors
Secretary-General

Resources
Human resources (staff)
Financial resources

Measures
Reports on progress developed

8 Faculties and Institutes’ managements
8 Teaching academic and associate staff (scientific and research)
8 Professional and administrative staff and auxiliary and technical personnel
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Targets: Gender equality in top management positions on Faculty/Institute
level by 2024, and at least 50% of the personnel trained on gender issues by
2024

Objective 3

Inclusion of Gender dimension In
managements positionse and decision-

Activities Indicators

3.2 Monitoring the process of Increased number of women
equal involvement of all participation at management
genders in management positions

positions
3.3 Participation at Increased skills of gender equality
trainings/conferences on gender
equality
making

Target group: Academic staff®®

Responsible person(s)
Rector

Vice-rectors
Secretary -General

Resources
Human resources (staff)
Financial resources

Measures
Reports on the monitoring developed

8 Faculties and Institutes’ managements
8 Teaching academic and associate staff (scientific and research)
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Targets: Gender equality in top management positions on Faculty/Institute
level by 2024, and at least 50% of the personnel trained on gender issues by
2024

Objective 3

Inclusion of Gender dimension In
managements positions* and decision-

making
3.4 Sustainability of having Gender balance kept when
gender balance when recruiting recruited personnel at the
personnel and developing University
careers

Target group: Academic staff* & administrative staff®?

Responsible person(s)
HR

Resources
Human resources (staff)
Financial resources

Measures
Data collection

% Faculties and Institutes’ managements
91 Teaching academic and associate staff (scientific and research)
92 Professional and administrative staff and auxiliary and technical personnel

January 2022 53



Joubepsumemceku inacnuk Bp. 599, 3 mapm 2022
Ss. Cyril and Methodius University in Skopje Genderequality Plan

Targets: Gender equality in top management positions on Faculty/Institute
level by 2024, and at least 50% of the personnel trained on gender issues by
2024

Objective 4

Improvement of parental leave, flexible
working time arrangements & care

Activities Indicators

4.1 Start of negotiations for Amendments in the Collective
establishing flexibility of Agreement on Higher Education
working time & conditions one and Science

year after returning from
parental leave

4.2 Replacing substitute
personnel for one year for
working activities when needed

Target group: Students, academic staff® & administrative staff**

Responsible person(s)
Human resources offices
Management

Resources
Human resources (staff)
Financial resources

Measures
Reports developed

9 Teaching academic and associate staff (scientific and research)
94 Professional and administrative staff and auxiliary and technical personnel
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Targets: 50% improved working conditions and support by 2024

Objective 4

Improvement of parental leave, flexible
working time arrangements & care

Target group: Academic staff®

Activities Indicators

4.4 Inter-institution cooperation
(ministries and other bodies

_ : Increased knowledge & share of
responsible for gender issues)

information

4.5 Pro-active communication
and share of information among
different departments® within
the University

Responsible person(s)
Top management
Faculties and Institutes’ managements

Resources
Human resources (staff)
Financial resources

Measures
Feedback received

% Teaching academic and associate staff (scientific and research)
% Departments on horizontal level, i.e. secretaries, for international cooperation, for science etc.
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Targets: 50% improved working conditions and support by 2024

Objective 5

Institutional adaptation to COVID-19

pandemic as impact on gender equality In
R&I

Target group: Students, academic staff®” & administrative staff*®

Activities Indicators

5.1 Support and adaptation to
new working conditions caused
by the COVID-19 pandemic
(online education, online
management, digitalisation)

Improved digital skills

Responsible person(s)
Faculties and Institutes’ managements
HR

Resources
Human resources (staff)
Financial resources

Measures
Feedback received

97 Teaching academic and associate staff (scientific and research)
%8 Professional and administrative staff and auxiliary and technical personnel
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Targets: Established new digital tools in teaching during covid pandemic_

The Gender Equability Plan was adopted by the Senate of the Ss. Cyril and Methodius University in Skopje,
on its session, on 28.2.2022.

The Plan is published on the web page of the Ss. Cyril and Methodius University in Skopje, on 1.3.2022.

Place: Skopje President of the Senate
Date: 1.3.2022 Prof. Aneta Barakoska, PhD
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